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Police: Increase in drug activity
blamed for proximity of chases
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station, Poppe said. He drove
down Alder Street before stop-
ping at the parking lot between
the Music School and the Educa-
tion building.

A female passenger escaped
from the vehicle. Devault tried to
escape on foot but was caught on
15th Ave. and Alder Street.

Devault was arrested for reck-
less driving. Devault had a past
record for driving while his li-
cense was revoked, possession of
a concealed weapon and forgery.

No one was injured during any
of the chases in the campus area,
Poppe said.

The low number of students in
the campus area during the chas-
es helped to reduce the injuries
caused by the pursuits.

“We are really lucky pedestri-
an traffic was light at the time,”
Poppe said. “What we have been
seeing for some time now is an
increasing on East 13th Ave. of
criminals involved with drugs
and with theft, larceny and forg-
eries related to drugs. As drugs
move closer to the campus, so
will the chases.”

The best thing for a students to
do when they hear police sirens in
the campus area is to pay attention
and watch out, Poppe said.

Drivers: The board is operated by the
police and public works departments
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“Public works sets it up in the
morning and the police take it
down at night,” Ludeke said. “It’s
a cooperative effort.”

The radar board, which was
first used in Eugene on Friday,
Dec. 13, is moved to a different
area in the city every day.

“It has it's own schedule on the
city calendar,” Powers said.

The radar board is used in ar-
eas that are listed on what traffic
engineers call the “traffic calm-
ing” list.

Locations are ranked according
to speeds and traffic safety prob-
lems, Ludeke said.

“We start with areas at the top
of the list and work our way
down,” he said.

While the University is not on
the radar board schedule for the
next few weeks, there is a possi-
bility that it may be in the future.

“There have been a number of
complaints in the University
area,” Ludeke said. “So it is a pos-
sibility that the board will move
out there to help with traffic prob-
lems.”

The radar is only one of the
ways to handle traffic problems.
While other options make take

years to implement, the radar
board is one way to help cut
down on speeders right now,
Ludeke said.

Data used to measure the effec-
tiveness of the radar board are
collected after the board is moved
from the area.

“We collected speed data in the
past,” Ludeke said. “Now we
need to wait and see if there is an
improvement in the areas the
radar has left.”

Data collection has been put on
hold due to the recent bad weath-
er conditions.

“We use the hoses with coun-
ters to collect data,” Ludeke said.
“When the weather is bad it is
hard to get out there to set them
up.”

Reactions to the new radar
have been limited.

“Most of what we've gotten has
been positive,” Ludeke said. “But
we don’t get much reaction from
the motorists. It's mostly from the
people living in the neighbor-
hoods where we put the board.”

While no plans are set to order
more radar boards, others may be
purchased based on the experi-
ence with the first board over the
next several months, Ludeke said.
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NOW OFFERING

TAP DANCE = BALLROOM
KIDS = ADULTS

JANUARY 6 - MARCH 14
CALL NOW TO SIGN UP

DAILY SPECIAL |
URRY CHICKEN WITH STEAMED RICE .
$3.95 |

879 E. 13TH

- UPSTAIRS, NEXT TO UO BOOKSTORE /2=
, \ 343-2832 ® TAKE-OUT AVAILABLE '\

485-2938
JEANETTE FRAME, DIRECTOR

Eugene, OR 97.

We'll match any pricein
town...so come check out
the latest outerwear from

I The North Face

Il Moonstone

I Mountain Hardware
Il Marmot

Il Helly Hansen

I Solstice

Il Patagonia

I Columbia
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- Please,
. Don’t throw
your unwanted mail
in the garbage.

Instead, recycle your mail by dropping it
into the junk mail bins located at your
area desk and at the U of O Post Office.

Every little thing you do helps.

U of O Environmental Issues Committee

Where Will YOUT Ideas
Make the Most ImpaCt?

If you're looking for a company that welcomes new ideas, you'll find Intel stands out. Because
Intel not only sets the standard for computing worldwide with the high-performance Pentium®
processor and Pentium Pro™ processor families, but also blazes trails in desktop videoconferencing,
multimedia, networking development and administration, World Wide Web servers and software,
and semiconductor manufacturing.

Opportunities
at Intel

Innovation, in fact, is what makes Intel the world leader it is today. FORTUNE Magazine recently*
polled industry analysts and competing executives about corporate reputations. They ranked Intel
among the top ten most admired companies in America, first among technology companies over-
all, first in the ability to attract and keep talented people, and first in innovation, And on top of all
that, we're also a fun company to work for that places high value on being a great place to work.

Immediate Opportunities for December and June Grads

in the Pacific Northwest!

Intel has opportunities for recent graduates in Circuit Design, Process Engineering,
Manufacturing Engineering, Software Engineering, Hardware Engineering, Test Engineering,
Marketing, Finance and Information Technology. Requires a Bachelor’s and/or advanced degree
in Electrical/Electronic Engineering, Computer Science, Materials Science, Manufacturing
Engineering. Industrial Engineering. Chemical Engineering, Mechanical Engineering, Computer
Engineering or Business. Immediate openings are at our suburban Portland site, as well as our
newest site i the Seattle-Tacoma. Washington area. Find out more by visiting our Web site at
http://www.intel.com.

Send your ASCII text resume to: jobs(@intel.com. referencing Dept. M633. You may also mail
a letter-quality resume to our central electronic resume processing center: Intel Corporation,
College Opportunities, Staffing Dept, M633, PO. Box 1141, FM3-145, Folsom, CA 95763-1141

= 19496, Time-Wamer, Inc. Intcl, the Intel logo and Pentium are registered trademarks of Intel Corporation
Intel Corporation is an equal opportunity employer and fully supports affirmative action practices. Intel also
supports a drug-free workplace and requires that all offers of employment be contingent on satisfactory
pre-employment drug test results. Contents © 1997 Intel Corporation, All rights reserved
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