
Domestic violence 
program gets funds 
■ bHANT: Womenspace will 
use part of the grant to 
extend the education 
program at Sacred Heart 

By Doug Irving 
Community Reporter 

It can happen to your neigh- 
bors. It can happen to your par- 
ents. 

It can happen to your friends, 
and it can happen to you. 

Womenspace gets about 7,000 
calls each year from victims of do- 
mestic violence. 

A recent grant will allow Wom- 
enspace to better educate the 
community about this problem 
and launch a domestic violence 
program at Sacred Heart Medical 
Center. 

“The need is really great,” said 
Sandy Ragusa, the supervisor of 
the social work department at Sa- 
cred Heart. 

“It’s a really serious social prob- 
lem. I don’t think there’s much in- 
formation or understanding,” she 
said. 

The Centers for Disease Control 
awarded Womenspace and seven 

other sub-agencies $770,000 to 

expand their services, Ragusa 
said. Boston and Spokane re- 

ceived similar grants. 
More than 80 communities 

throughout the country applied 
for the grants, Ragusa said. 

“We already had a really strong 
collaborative effort,” Ragusa said. 
“There’s already been good com- 

munication.” 

Womenspace plans to open a 

40-hour/week advocacy office for 
women who need help but not 
shelter, said Carla Orcutt, grant 
manager for Womenspace. 

It will also expand its educa- 
tion program into the elementary 
schools. 

“The office would help a per- 
son coming in to get the type of 
services a person would need,” 
Orcutt said. 

Sacred Heart will train its 
physicians and nurses in how to 
assess women for domestic vio- 
lence, she said. 

Sacred Heart already has a poli- 
cy to ask every female patient 
over 15 years old if they feel safe 
at home, Ragusa said. 

Too often, however, doctors 
feel uncomfortable and ignore 
that question, she said. 

The grant will also help edu- 
cate every physician in the Peace 
Health system of health care, Ra- 
gusa said. 

“I want them all to know about 
domestic violence,” she said. 

However, a major part of the 
new programs will focus on com- 

munity education, Orcutt said. 
This includes expanding educa- 
tional and counseling programs, 
she said. 

Too many people think domes- 
tic violence does not affect them, 
she explained. 

“That is one attitude we will be 
trying to change,” she said. “We 
are hoping to make the communi- 
ty have a better understanding it 
is you and I who will change it.” 

CHARLES H. LUNDQUIST COLLEGE OF BUSINESS 

Q 
How DO you go about convincing 
your professors to believe that you 

• really DO deserve good grades? 

A 
You give them an apple? 

* 
You smile stupidly in the front row? 
You answer although you don't 
know what to say? 

NO, NO, NO, NO, NO! 
•You gain valuable knowledge 

about persuasion by taking 

KETNG199 
PERSUASION IN THE 

MARKETPIAC 
Previous MKTG 199 students have said: 
11 The course opened my eyes to recognize when, 

where, and how persuasion takes place." 
** I am now much better at persuading others, 

writing persuasive text, and resisting persuasion. 
These skills are valuable in any job." 

MARKETING 199 • CWI26431 • 2:00-350 li 
M concept by former 199 student Jaarn Ahc. 

ET ALS 

MEETINGS 
Pagan Student Union will be hav- 

ing a meeting in Century F in the 
EMU at 7:30 p.m. For more informa- 
tion, call 334-6842. 

Unwanted Sexual Behavior 
Task Force will be having a meeting 
in Century A in the EMU at 3:30 p.m. 

For more information, call 346-3216. 
MISCELLANEOUS 

UPS is seeking Driver Helpers for 
the holiday season. Information and 
interviews will be held in Cedar E in 
the EMU from 9 a.m. to 3 p.m. 
Applicants must have reliable trans- 
portation to meet driver on route. 

Work 4 to 5 hours per day at $7 per 
hour. 

EMU Craft Center will hold regis- 
tration for winter term workshops and 
classes at 10 a.m. The Craft Center 
is located on the ground floor of the 
EMU. For more information, call 
346-4361. 

Freshman Seminars 
WINTER 1997 

PREFIX 
PS 199 
ENG 199 
BI199 
BA 199 
PPPM 199 
INTL199 
HC 199 
CPSY 199 
EDPM 199 
BI199 
INTL 199 
EDUC 199 
AAD 199 
SOC 199 
EDPM 199 

TITLE 
Theories of Leadership 
Science Fiction: A New Mythology? 
Plagues: The Past, Present, and Future of Infectious Diseases 
Entrepreneurs: For Real? 
Creating Connection, Becoming Community 
Perceiving Asia and Asian Perceptions of the West 
The Nonverbal and Verbal Dimensions of Building Community 
Homosexuality in the '90s: Developmental and Societal Issues 
Cross-Cultural Encounters in the Classroom 
Cascadia Bioregion: Biological and Cultural Foundations 
Indigenous America: Cultural Survival 
Helping Families and Children: Exploring the Human Services Community 
Talk about Art 

Ecology and Democracy: The Struggle for Environmental Justice 
Building Community Inside and Out 

For more information, see pages 107-8 in the winter UO Schedule of Classes. 

FRESHMAN SEMINARS 
372 Oregon Hall University of Oregon • 346-1136 
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Where Will Your Ideas 
Make the Most lHipSCt: 

Opportunities 
at Intel 

iny 

If you’re looking for a company that welcomes new ideas, you’ll find Intel stands out. Because 
Intel not only sets the standard for computing worldwide with the high-performance Pentium' 
processor and Pentium Pro™ processor families, but also blazes trails in desktop videoconferenc- 
ing, multimedia, networking development and administration, World Wide Web servers and soft- 
ware, and semiconductor manufacturing. 
Innovation, in fact, is what makes Intel the world leader it is today. FORTUNE Magazine recently* 
polled industry analysts and competing executives about corporate reputations. They ranked Intel 
among the top ten most admired companies in America, first among technology companies over- 
all, first in the ability to attract and keep talented people, and first in innovation. And on top of all 
that, we’re also a fun company to work for that places high value on being a great place to work. 

Immediate Opportunities for December and June Grads 
in the Pacific Northwest! 

Intel has opportunities for recent graduates in Circuit Design, Process Engineering, 
Manufacturing Engineering, Software Engineering, Hardware Engineering, Test Engineering, 
Marketing, Finance and Information Technology. Requires a Bachelor’s and/or advanced degree 
in Electrical/Electronic Engineering, Computer Science, Materials Science, Manufacturing 
Engineering, Industrial Engineering, Chemical Engineering, Mechanical Engineering, Computer 
Engineering or Business. Immediate openings are at our suburban Portland site, as well as our 
newest site in the Seattlc-Tacoma. Washington area. Find out more by visiting our Web site at 
http://www.intel.com. 

Send your AS( II text resume to: jobs/a intel.com. referencing Dept. M51 ft. You may also mail 
a letter-quality resume to our central electronic resume processing center: Intel Corporation, 
College Opportunities, Staffing Dept. M5I6, P.O. Box 1141, FM3-I45, Folsom, CA 95763-1141. 

*< 1996, Time-Warner, Inc. Intel, the Intel logo and Pentium arc registered trademarks of Intel Corporation. 
Intel Corporation is an equal opportunity employer and fully supports affirmative action practices. Intel also 
supports a drug-free workplace and requires that all offers of employment be contingent on satisfactory 
pre-employment drug test results. Contents 1996. Intel Corporation. All rights reserved. 

NO MATTER HOW FAR YOU TRAVEL, YOU’RE ALWAYS CLOSE TO CAMPUS. 

o.d.e. on the world wide web: http://darkwing.uoregon.edu/~ode 
..... ...... 


