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Bookstore 
opens board 
to students 
■ BOOKS: Nominations wtH 
be accepted today at 3 30 
p m «n the EMU Fn Room 

tjy jmrmnmr vintf 
r*A*mn IftviM fOSw 

University students nos* have 
the opportunity to run for posi- 
tion • on the University Book- 
stunt's board of dlienors 

Tadey •( 1 W> p m in the EMtt 
Fir Room, the bookstore's anno 

et gmetw] meeting will take piece 
At the meeting, interested stu- 
dents ran nominate themselves 
or other students foe one of the 
eight open boerd positions 

The b«*rd «n U member com 
mittee. smirks ihroughottl the vest 
to evaluate and create bookstore 
policy Recent polkies the board 
ties implemented include the 
decision to increase bookstore 
business hours from noon to $ 
p m on Sundays and the deri- 
sion to increase the member di» 
nount et the star* from nine to to 
percent 

Jim Williams, tbe bookstore's 
general manager, said student 
board members have a high lev 
*1 of involvement to making deci- 
sions that affect the bookstore 

Students mho want to affect 
change within the bookstore and 
who are responsible individuals 
are good candidates for the buerd 
Williams said. 

Students nominated a! today s 
meeting will patlkipete in elet 
lions an May ft and 9 Voting 
booths will be set up in front of 
the bookstore and in the EMU 

Step right up 

IM MM CNMUVIimtl 

Working for the vote, Chns Kantrowit* urges Samantha Mar- 
Bn a senior majoring m journalism. to vote *Yes’ tn support ol the 
United States Student Association, a group that represents stu 
dents nationwide on Wednesday Today »the last day to vote tn 
•he Associated Students of the University of Oregon elections tor 
candidate* and baaot measures tor 1996 97 

Internships: Don’t leave school without one 
■ CAREERS: Whether 
paid or not. lor credit or 

not, students wifi gam 
skills and experience 

By j—n M Bond 
H&m fOUnaMM a*****- 

Student* who an adg* in 
)ob-hutiiing attar graduation 
should supplement their hIuu 
lion with Internship, a uiw 

specialist aaid. 
"An internship i* a r«al »h«*w- 

stopper on a student's muaw,* 
•aid Tina Songer, who work* at 
th. University Career Center 

Internships show employer* 
that an apple -on t an do the M>. 
but they *l*o build students' eon 
fidriHo and taa.li student* skill* 
thev « an transfer to other job*. 
Mid Ooburnh Chetwtk «*«* late 
director of th» Career Outer 

For .’Sample, a student who 
help* organise program, at the 
YWCA develop* skill* that t an 

easily bo transferred to a job at 
the Portland Visitor* Asm* u»Uurs 

Zachary Kelton, psychology 
poor advisor and ASUO via* 
president. Mid internship alto 
allow tludont* to Investigate fob 
possibilities 

"('dearly the biggest benefit is 
the {student's) direct exposure to 

professions the student is inter 
ested in." Kelton Mid "It help 
students determine what they 
want to do ~ 

Becca Dtller. a senior in polit- 
ical science who interned with 
Rep Peter DeFaxio't office last 
spring. Mid that during her 
internship she pined a better 
understanding of politics and 
mada good contacts for future 
career opportunities 

Most employers like to see 

internship, but in some prides 

ttotv* like journalism or technl- 
cal fields. internship* «* almost 
required Chereck said 

the first thing employers look 
at in thaw ft«*l(l* is tin- applicant's 
portfolio, and internship am an 

rvieitcnt way to build that port 
folio, said Crag harbor, assistant 
dean of the School of Journalism 
and Communication 

Students who want to map I ha 
benefit* of an briMMkip have 
♦cnitfal resource* on < am pus to 

help them find and secure these 
positions 

Every department offers intern 

ship opportunities, said Jed 
Truett. a graduate to. hlng fol- 
low at the ESCAPE Program The 
ESCAPE program supplements 
departmental offerings with 
hands on experience in public 
school*, human services, public 
leadership and outdoor sc hool. 
Truett said ESCAPE programs 
are unpaid. bu1 students receive 
audit. 

University departments and 
schools can offer both paid and 
unpaid internships to students 

“A lot of people think you can t 
get credit if you're getting paid 
for an internship.” Kerber said 
"Bui that's the best situation: to 
get credit and get paid.” 

Each department handies 
internship opportunities differ 
entlv. Psychology peer advising, 
for example, keeps a listing of 
unpaid internships, or practice, 
and refers students to the Career 
Center for paid positions. gallon 
said. 

The journalism school keeps a 

listing of all Intamships. paid or 

unpaid. Keiber said. 
The tamer Center is also avail- 

able to help students locate and 
apply for both paid and unpaid 
internships. The center has a 

library of internship directories 
and binder* and lists available 
internship* on their World Wide 
Web pag<- 'lid Hunger an 

employe* «t the center 
"We have about 800 intern- 

ship* in our database right now, 
and I update it about every other 
‘lav," Sanger raid Students tain 
**»r» h through our Web (rag* lor 
internships in spooflt ha nitons, 
at certain companies, or )u*t by 
interest " 

Other university owner centers 
are modeling their World Wide 
Web page* alter the University 
Career (enter's site, she added 

In addition to internship hst 
lug*, the Career Center oiler* 
wwkshofw Hi internship options, 
resume and cover letter writing 
and effective Interviewing. 
Hunger said 

Once students hav e found an 

internship they are interested in, 
they stand a better chan* * of get 
ting it if they take the lime to pre- 
pare fra it, f3iera.li said 

Chereck recommended stu- 
dents do research about the 
internship, develop a strong 
resume, and be clear about what 
they have acc omplished so far 

"Being prepared really counts 
the most." she said. "Envision 
yourself in the Job, so questions 
in the interview don't catch you 
by surprise." 

Diller. who interned with 
DeFaxio. said she recommends 
internship experience for other 
students 

"I was looking for something 
to make school a little mm inter 

asting." she said "It was exciting 
to go to the town meetings (with 
the congressman) and meet the 
constituent* 

“The only way you really know 
is to go out and do it." she raid 


