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Council, and Rau i*i on medical 
leave until Decmnlmr bournse of 
high blood pressure. 

Although Williams left his job, 
Rau is still involved with nego- 
tiations Moreover, (H I s .ire still 
upset about the questionable hir- 
ing of an organizer 

Steven llretii e was hired as 

organizer on Oct 2 He is the 
roommate of federation Vi< e Pres 
ident hen Pendleton 

"Sounds like patronage to me." 
said hmory Smith, a sociology 
(VII with live years of federation 
involvement "They didn't adver- 
tise the position and 1 didn't see 

much effort on their part to find 
someone who's qualified 

Federation President Alan 
Moore said Pendleton didn't vote 
with the board who chose 
Bronco, nor did he help interview 
the candidate 

"We kept any notion of impro- 
priety out of the hiring jiria ess." 
Moore said 

Hreni e said his past expenenie 
as a liaison between the philoso- 

phy department and the federa- 
tion is his only union experience 
However. he added that his orga- 
nizational and motivational skills 
are not exclusive to union work 

A full search lor the organizer 
was not needed, Moore said, 
bee auso the federation w anted 
somebody from inside the orga- 
nization who was familiar with 
the labor dispute and aware of 
the |M>ssible hostile working envi- 
ronment 

At the time of the hiring a full 
seart h would have been impos- 
sible. Moore said. Ih>i .uise the 
lalxir dispute involving Rau and 
Williams occupied too much 
time He also said the hire was 

rushed in order to fill the posi- 
tion bv the taeginning of fall term 
when most C'.TKs join the union 

Hie federation executive board 
disc ussed hiring an organizer 
over lilt* past year, hut didn't cre- 

ate the (Hisition until late August, 
Moore said The hiring was done 
in accordance with the stall ion- 

tract, in that the job opening w as 

posted in the federation offii e on 

Sept, I t and remained posted It) 

days pnor to advertising the posi- 
tion outside of the organization, 

Tho board waited to fill the 
position in hopes the staff con- 
tract dispute would be resolved, 
and an organizer salary estab- 
lished. Roberts said 

Because of salary uncertainty 
the position was made tempo- 
rary Tho federation plans to do 
a full search for a permanent 
replan ement in November 

Yet. despite the same time 
restraints thal prevented a full 
search for Bnmce'i jxrsition. a full 
smart h was made for Williams' 
replacement 

Moore said the federation 
plan i-d ads in The Register Guard 
and looked outside the federation 
be, ause Williams' position is 

technical and permanent, where- 
as the organizer's position is not 
Isn't net i-ssarv tnat Williams' 
replat ement come from within 
the federation Ins ause the post 
turn is not a controversial one. 
Moore Situ) In addition to hiring 
an organizer, allegations thal the 
federation stalled labor negotia- 
tions have raised (.'IT's' ovt-hrows 

as wall 
"It seems Itku the GTKF 

dragged their feet." Smith said 
The staff union, which repre- 

sents K.iu and Williams, opened 
negotiation March 13 

Former foundation president 
Bob Roberts said the budget infor- 
mation was needed before it 
could consider salary' increases 

The staff union was m hed tiled 
to give the foundation an up-to- 
date budget by April tH hut did 
not. he said. 

However. Rau said she and 
Williams had to estimate the bud- 
get tiei ause the federation’s fis- 
cal year didn't end until June 30. 
the same time their contract 

expired 
Roberts said the budget was ttx> 

general to base potential salary 
increases on 

After the fis< al year ended, Rihi 
and Williams presented the exact 

budget on July 12. 
The federation's income was 

underestimated by $2? nr> and 
expenditures were underesti- 
mated by $2,410, she said. 

"Considering that the total bud- 
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In the latest DALBAR Consumer 
Satisfaction Survey, a comprehensive 

study of 2.000 financial service companies — 

banks, mutual funds, brokerages, and 
insurers TIAA-CREF was voted the 
leading provider of retirement plans. 

Weil try to do better next time 
Not that we mind the recognition, it’s just 

that a lot of people expect nothing less 
than the l>est from us. Over 18 million 
individuals in higher education and rescan h, 
to be exact And frankly, so do we. 

1 )av after .lay, for over 7;'>years, we’ve put 
everything we’ve got into giving our par- 

ticipants alt they need to help fulfill their 
financial goals and long-term expectations 

In the years to come, we'll work even 

harder to enhance the level of personal 
service and innovative solutions we offer to 

help them build a secure and rewarding 
tomorrow Maybe that s why so many of the 
best minds in the nation trust us not just 
with their money, but with their future 

find out more about Axnericas 
retirement planning experts Call us at 

1 800 842-2776 weekdays 8 am to I I pm KT, 
i>r visit our Web sue ob the Internal .it 

http//www tiaa-cref.org. 

Ensuring the future 
for those who shape it.“ 

t REF certificate* are dulnhulwl by IIAA-l REF individual ami lmtituOonai Service*, Inc 

get for the GTFF i* about 
$175.000. a < oupJe thousand dol- 
lars is a drop in the bucket," Ran 
said 

After a July 2<th meeting end- 
ed without another scheduled 
one. the staff union threatened to 
file an unfair labor firm tic es com- 

plain! against the federation if it 
didn't schedule another meeting 
by July 2H. 

The federation presented its 
first proposal for Rail and 
Williams' pav increases on Aug 
lfi 

Roberts said the staff union 
came with a counter-proposal 
ready, which proves it had no 

intention of taking the founda- 
tion's proposal seriously. 

Ran said the second proposal 
was one the staff union tJumght 
may he more agreeable than its 
first one At the next meeting on 

Aug 22. both sides agreed medi- 
ation was needed to solve the dis- 
pute 

Mediation is tentatively sched- 
uled to begin Nov. 3, with the 
Oregon Mediation and Concili- 
ation Service 

Bar: ASUO 
plans to have 
discussion 
forums 
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Peterson said the pub would be 
different from other bars because 
it would be a place that promot- 
ed safe, responsible drinking. 
"We're going after the safe, mature 

drinking crowd. Peterson said. 
Ihistv Miller, the director of the 

KMf I. said the pub has raised legal 
and philosophical issues about 
drinking on a state campus. "If we 
.is a campus are concerned about 
alcohol consumption, should we 
lie dispensing this in a retail fash- 
ion every day?" Miller said. 

heltou said the pub would not 
encourage drinking on campus, 
but would instead lie used to pro- 
mote responsible drinking. 
Although the pub would (h,* pri- 
vately owned, the ASUO and the 
l-MU would have places on its 
board of directors and would use 
these positions to emphasize alco- 
hol awareness and work on 

responsible drinking programs. 
Suggested rules include the fol- 

lowing: in order to enter the pub. 
students would have to show two 
pieces of identification. And once 
inside the pub. students would 
only be allowed to have a limit- 
ed number of drinks, such as two 
pints of beer. 

Peterson said the ASUO plans 
to hold town hall meetings and 
student forums to find out 
whether students will support a 

campus pub 

Chemistry: 
Professors 
lighten up a bit 
for holiday 
■ Continued from Page 1 
said, adding that the class is 
usually very serious. 

Approximately 150 chemistry 
students attended the show 
Richmond said the first time the 
department gave a Halloween 
show it was in a small room and 
lasted only 20 minutes. Howev- 
er, Richmond said this year's 
show was the most successful 
one the department has had 
with the largest attendance over- 
all. 


