
Statistics in ad debated by OPEU 
Samantha Martin 
OiQDn Qt0y 

Public employees, the state and a group of angry 
taxpayers are at a disagreement ov er statistic s used 
in an advertisement that ran in Oregon newspa- 
pers las! Mondav 

Kac h side says the other used statistics that were 

inappropriate, (.renting n disparity I nit ween not 
only the political arguments, hut in onoinit figures 
Iming useel as well. 

The full-page advertisement was paid for by the 
Oregon t axpayers United, a nonprofit organization 
whose purpose is to "forcefully stand against 
unwarranted tax increases and over-zealous gov- 
ernment. ae c circling to their mission statement 

The advertisement < (aimed the average 
salary of all public employees was approximately 
$2'M)00, while the average salary of all private sis 

tor employee's was approximate!\ $2.1.000 Aver 
age salaries of state workers, acc ording to these 
statistics, were 20 jierc ent above the average salary 
of private sector employees 

)im McIntosh, a manager of personnel services 
in the state department of administrative sere ices, 
said the statistics used in the OTU advertisement 
were “corns t, but not the right kind of data to use 
to compare salaries of similar jobs in the private 
and public sector.” 

"In terms of determining whether you should 
pay an accountant X amount of money based on 
the market rate, we wouldn't use these sort of sta- 
tistics and neither would businesses Me In tosh 
said. 

Data from the- Governor's Task Force on State 
Employees Compensation states that the statewide 
benchmark average of a total of 515 job c lassifica- 
tions (out of 1,094) and 13.594 employees (out of 

it, 18*)) are below it 95 pen ent market ratio 

The Oregon Public Employees Union stated m a 

press conferen* e Wednesday that the ad makes an 

"applet to orange*" comparison and is not an hon- 
est comparison of state employee wages and bene- 
fit* The OPEU also said the private *e< lor salary 
figure* used in the ad omit other types of income 
found in the private ms tor, but not available in the 
public set tor. such as profit-sharing and stock 
option* 

Bill Sin-more of the OTU said only 1 5 percent 
of private mm tor workers ns eive itn time from prtif 
it-sharing and stock options 

"If we include stale employees' fringe benefits, 
the distant e goes from 20 pert ent to 4 1 percent." 
Sizemore said. 

Bentlev Gilbert, spokesperson for the Oregon 
I’uhlit Employees I'num said the union vs .is very 
concerned about "misrepresentation and misinfor- 
mation about the salaries of public employees 

"This is almost a no-brainer for ns, it s the same 

argument the OTW has used before." Gilbert said 

However, Sizemore said the state department of 
administrative servit es ‘only chooses handpii ked 
large employers for their statists s" and "absolute 
ly refuses to include the 70 percent of Oregon 
workers who work for small businesses 

"The OPEU made a St»0.0(M) contribution to Gov 
Kitzhaber's campaign, and now Kttzhaber is nego- 
tiating (their salary)" Sizemore said "It would lx- 
a real stretch to say that does not create a onflict 
of interest 

Sizemore also claimed the de|>artment of admin- 
istrative services was looking for statistics to justi- 
fy the pay raise for state employees, not "is tins 
pay raise justified 
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