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Task force initial
step in AIDS fight
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step meeting of a

force on the disease.

The AIDS Task Force, made up of educators and oth-

ers from the University and Lane County, works to

for the . Unfor-
after it devel-

ing again. While the task force might have gone away for
a while, the problem of AIDS hasn't.

Fighlmﬂ! V and AIDS on campus must be more of a
priority than it has been over the past few years. The
reinstatement of the task force at the University is a first
step in the fight against

AIDS inE p-Spring-
finld. ot ong o hile the Student

The fact is that more Health Center
groups on campus need and precious few other
to be talking about groups take the time to
AIDS. As the oft-repeat- talk about the disease,
ed slogan goes, silence their involvement high-
equals death. Ignoring or lights the need for oth-

playing down the crisis
of AIDS will do nothing
to solve the problem.

The Student Health Center must be commended for
the ongoing work that it does on the issue of AIDS. From
HIV tests to educational programming, the Student
Health Center has been in the forefront on the fight
against the disease. While the Student Health Center and
precious few other groups take the time to talk about the
disease, their involvement highlights the need for others
to discuss the issue.

A survey at the University stated that 3 percent of stu-
dents consider HIV or AIDS to be a personal problem.
Only 31 percent of students thought AIDS and HIV to be
the most serious health problem on campus. University
students need to wake up and realize that AIDS is every-
one's problem, not just that of a select few. With this
type of attitude pervasive on campus, it is obvious that
it's time for a stepped-up HIV/AIDS campaign on cam-
pus to begin. Complacency on campus is almost as large
a problem as the disease itself.

A large part of the solution to AIDS and HIV lies in the
fact that the attitudes of individuals must be changed.
If real change is to be made at this University, it will
involve people, not committees, but everyday, ordinary
people changing the minds and hearts of others.

Task forces aren’t the solution to a complex societal
problem like AIDS, but they can help to be part of the
answer. For that, the University's AIDS Task Force
should be commended for meeting. With persistence
and luck, as well as involvement by ordinary University
students, they might be able to do what others have not
— to change the attitudes of students sbout a deadly dis-
ease called AIDS,

ers to discuss the issue.
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Diversity training has harmful aspects
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Briax Womack

andering to and from
my car everyday here
at the University, | get

to take in just about every
bumper sticker known to the
greater part of the human race

Stuck next to the parking per-
mits, | see signs giving me cut
ting-edge advice like “No on 9"
or “Climon/Gore ‘92."

(thers want me to “visualize
world peace”™ while others
instruct me to “visualize
whirled peas.”

But pruha’tll_\ the one ! see
more than any other is the ever-
popular “Honor diversity.”

People in this town who like
to communicate via their rear
fenders want 1o make sure,
above just about anything else,
we Americans honor diversity

Diversity™ claims the unique
distinction of being one of the
few catch }lf‘;‘.i-.v\ of the 1990s

And why not? Diversity is the
answer to all our problems If we
can only learn to value the dif
I":"”l. ©“s ?“"'u\ een us !..".l':" we
Amencans can only “get along

Or can we? Lot’s look at some
I‘\-'l“llih'\

In our efforts to get diversity
into every facet of society, the
crusaders have found a major
outlat in worker and mansge
ment training

An article in Sunday’s edition
of The New York Times showed
how a course in management
skills and diversity awareness
can cause the same problems
that it seeks to rectify

Employeds of the Department
of Transportation testified to a
Congressional subcommittes
that the "men were groped,
women sobbed for hours and
blacks and whites were urged to
exchange epithets,” the article
explained

One woman said she had been
hospitalized for depression and

later considered suicide because
of the sessions

Another women took an early
retirement because of the meet-
ings. In one meeting the instruc-
tor screamed “muffin queen” at
an obese woman, called the
women “jerks” and “jerkettes”
and taught supervisors to “pro-
voke, control and degrade the
stafl

Hey, but we're all just explor
ing our differences, right?

James M. Ferguson, an air-traf
fic controller from Salt Lake
City, said in one of the meetings
in 1993, participants had “been
told to list vulgar terms for
women and minorities.”

The only problem is that he
didn’t know what all of these
terms meant because of what he
called a “somewhat sheltered”
upbringing

That should do wonders for
people “getting along” — learn-
ing new words to degrade them

Yet it's not just happening in
the government. The private sec-
tor has its share of attempts and
is getting those diversity training
sessions to ﬂl-‘!k" SOMme hl'nlli\\'d\
oo

In an article published in the
Aug. 1, 1993 issue of The New
York Times, we get just such a
glimpse of what such endeavors
produced

It says that Lil'hi!l!l' the well
intentioned efforts, pl'nflh-m\
arise like “confrontational train
ers who accuse employees of
bigotry or pit them against each
other and resentment by
employees who feel left out of
the process,”™

One case involved an elec-
tronics plant in Los Angeles
where a diversity trainer asked
white male managers to volun
teer stereotvpes, which gave
responses like "Women cry
under pressure.” Women and
minority  employees were
encouraged to vent their anger
about being excluded in the
workplace. The article says, “By
the next day. the mangers were
taunting the women about what
they'd said, and the women
were upset about what the man-
agers had said "

Other cases involve diversity

programs that blame certain
groups like white males for
inequalities. These can obvious-
ly backfire.

Nevertheless, some like
Nathaniel R. Thompkins, diver-
sity manager at the Baxter
Healthcare Corporation in Deer
field, lll, say these kinds of
things are to be expected
“Changing a culture is never
Beasy 3]

Obviously, much of this is
anecdotal. Situations like this
don’t always arise. | know that
from personal experience

But the real reason [ used
these examples lies in the very
notion of diversity and what that
means.

Focusing on diversity is, by
definition, focusing on the dif
ferences between us. When we
expend all of our energies focus
ing on our differences, those dif-
ferences may be something we
can no longer honor, Instead. we
break off into smaller and small
er groups as we keep discover-
ing more and more differences
between us

As we saw in some of those
examples, that's exactly what
Il.lp[u-ln

Maybe it's time that we quit
rallying around what makes us
different and, instead, what
makes us similar

Perhaps it's the sameness in
all of us that could make us ahle
to live more in harmony than
our focusing on what ethnicity
gender or anything else we are

We are all humans with cer
tain inalienable rights endowed
by our Creator. That is what
makes us equal

Wae can live in better harmony
when we realize that because a
fellow human being is a fellow
human being, that is enough for
one to want to honor him or her

There should be respect for
differences because no two peo-
ple are alike. But above all, we
are all humans who deserve
respect for that reason alone,
and no band-aid attempt will
ever make up for this realization
— even if it can’t fit on a bumper
sticker.
Brian Womack is a columnist for
the Emerald




