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age used to recruit the best and
brightest academics we could
find.”

Measure 8 will reform the state
employee’s pension plan by
requiring them to contribute 6
percent of their wages into their
own retirement funds. The mea-
sure also eliminates sick leave
roll-over and requires an 8 per-
cent return on all investments

Davis, who finalizes all facul-
ty searches for the University,
said recruiters will have to work
extra hard now to attract talent

The University is currently
conducting between 40 and 45
searches for faculty, she said

jJames Mooney, a law school
professor and member of the
commitiee which
recruitment for that department,
said the University offers con
siderably lower salaries than oth
er colleges in the nation

Mooney said he is afraid Mea-
sure 8 will have a fairly serious
impact on recruitment at the law
school

Not all faculty recruiters are
waorried. Some feel the large num-
ber of academics looking for jobs
will offset any harmful effects of
the measure.

Richard Kraus, head of the
political science department, said
his school is currently undergo-
ing three faculty searches. He also
said that there are hundreds of
applicants for those three posi
lions. 3

Kraus feels that the problem
lies partly in the poor shape of
California's education system
California is not hiring many fac-
ulty members at its universities
because of its financial woes
Kraus said
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For employees across the
University campus, whether
faculty, managerial or classi-
fied staff, Measure 8 means
more than just a 6 percent
deduction in salary

For property specialist
Susan Osterman, the measure
has significant implications

“1 live a boans and rice exis
tence as it is,” Osterman said
“I will have to pick up o sed
ond job.”

Osterman is frustrated with
the public’s perceptions about
state workers. “[ts not a wel
fare job,” she said

Osterman is fighting back by
choosing not to patronize busi
nesses and services that sup
i!‘ll“'ll Measure 8

“1 know of lots of people
who have pulled their money
out of U.S, Bank and | won't
buy gas at Chevron anymaore

“Combined with the 6 per
cant |‘III;I‘H\. e contribution to
their pension, that adds up to
approximately a 12 percent cut
in real pay,” economics Pro
fessor James Ziliak said. “The
impact is quite serious.”

The 6 percent pension con
tribution will be taken pretax
because of an executive deci
sion made by former Gov

University employees frustrated

Roberts. If the pension con
tribution was taken post-tax,
the deduction would have
been 9 percent, according to
;’P.J.llnlh

One important issue is how
unused sick leave is to be
affected by Measure 8

Before the measure was
}hl\‘(‘ll. l'I'Il|,!1|l\'|‘|1\ woere
allowed to use half of their
unused sick leave for their
retiroment fund

For Roger Colton stationary
engineer at the University
power plant, Measure 8
means he may not be able to
use the 1343 hours of sick
leave that he's saved over the
past 28 years that he has
worked for the University

What is the incentive for

leaving time on the books
( |I|T|-r1 '--lll! ! |l
have to use my unused sick
leave or just flush it down the
tollet

Bob Gwozdz, a heating and
vantilation mechanic at the
University Physical Plant,
said that Measure B gave

anymore !

unfair pnv Hges T.“ volers

T lrl UssSonCe, evory voler in
the state can vote on my con
tract,” Gwozdz said. “1 don’t
have an |"‘illli right ta vote on
Weyerhaouser or EWEB con
trocts. ™

Time: Saturday, January 14
doors open at 6:00 p.m. « dinner starts ot 6:30 p.m
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“But one thing we do have to
"l' \\III‘” we h:!l' SOIMeBOne 1s con
vince them that we have a
healthy educational system and
that the state has a healthy atti
tude towards higher education.”
Kraus said. "It is hard to put Mea-
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Place: EMU Ballroom, U of O
tickets available ot EMU Main Desk

Tickets: $8 students (advance)
$9 students (rush) » $10 general public

sure 8 in a good light

‘'Who we hire is one of the
most important aspects of this
University,” Davis said It
remaing to be seen whoether we
can counter the effects of Mea
sure 8 and still get the best.”

Al a dead run, it can gauge the exact instant to
backhand a tennis ball traveling 95 miles nn hour
for a baseline winner

Calculate how electrons move in a crystal
Compose symphonies. Even program a VCR
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It's your brain
Incredibly malleable. Infinitely versatile
Awesomely inventive

At Andersen Consulting, we want to keep it that
way. So we challenge it with a stimulating variety
of assignments. Develop it with an average of over
170 hours of advanced training per year. Reward
it with advancement. And support it with the
resources of 22 000 professionals operating across
47 countries. At Andersen Consulting, we always
keep you in mind

Information Session for Undergraduate and
Graduate Students
Thursday, January 19, 1995 from 6:30-8:30 p.m
Walnut Room

Campus Recruiting - Undergraduate and
Graduate Students
Friday, February 10, 1995

Resume, application, cover letter and unofficial transcripts
are required for the interview schedule by January 27,
1995, Please submit paperwork to Employment Services
receptionist, 244 Hendricks Hall

***Individuals will be chosen for interviews
based on a resume pre-selection process. There
will be no bidding for interview slots!***
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