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B CAREER FAIR

Opportunity, information abundant at fair

ou cannot expect merry-
go-rounds and lerris
wheels at this fair, but what
you can expect is a whole lot of
opportunity
On October 19 and 20 the
main floor of the EMU, including
the Fir Room, will be lined with
booths. These booths will give
students the opportunity to talk to
companies and corporations from
all over the nation
The fair
more than 12 years, will be the
University's largest ever, with
more than 90 «
sented. The types ol companies
range from government agencies
organizations lo
companies '>[H"f'.|.'l|l.’lﬂ(j in Sci
ence and technology. Represen
tatives will also be available from
several graduate schools and the
Northwest Law School Consor
tium, which includes the top six
law schools in the Northwest
The most important thing lor
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students 1o focus on when
approaching one of the booths is
to get information,” said Beth
Swank, a career counselor at the
University Career Centar. “What
they need to remember is that
this not a job fair *

The fair is an opportunity for
students o wander around in a
relaxed atmosphere and ask
questions concerning what the
companies present are all about

‘I brings togethar people who
have things to show careear
pportunities” said Larry Smith,
the Career Center director. Stu
dents should feel free 0 ask the
representatives questions
reqgarding positlons avatlable at
their particular company or about
recent hiring trends in their career
heid

The atmosphere will be
relaxed, but, as Swank empha-
sized, thal doesn't mean you
need to be completely unproles-
sional
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“Someone who feels that they
may be interested in one of tha
companies thal i1s going 1o be
present may want to bring a
resume.” she said.

An important thing to remem-
ber is that one of the maost impor-
tanl parts of finding a career is
making contac!s, she stressed

The career fair is definitely a
place to make these contacls
Reprasentatives will be looking
for people who may want to work
for their company, so some siu
dents may be concernaed about
ther Tirst IMression

“This an increasingly important
pan

companies recruiting strat
egy,” Smith said .

Most of the companies will be
on campus later in the year with
the intention of finding peo
interview with them. Some com
panies will be taking resumes
and many will be handing out
cards as invitations for students
to send their resumeas in
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Representatives will also be
wilhng 10 answer Qquestions
regarding what they look for in a
resume. For those concerned
aboul interviewing they will also
be able o discuss their interview-
ing process and what they look
for from prospective employees
N an interview

For students not quite ready to
decide which career area they
would hike 1o pursue, the fair can
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TO MAKE A GREAT COMPANY.

At Georgia-Pacifi

we understand this

That's one reason

why we 're one of

the world's largest

wornond I‘fl'll‘i‘l Is

manufacturers. A

company built on

diversiy i1s more

than a place of

business —it'’s a

community, and any

good community

takes care of its own. We're

no different. We plan to promote from within,

s we can think of our new hires as the future

of our company. = Georgia-Pacific is looking

for new additions to our financial group

tramning

Corurse

Prospects must

have at least

@ 3.0 average in

at least 30 credits

of aocounting

waork

And be willing

to relocate to

either Oregon

Washington

or Northern

Califorma, for

Then once more when they receive

thetr assignment. = We encourage you to visit

the Campus Career Center today te arrange for

an intervien

secure, successful future with Georgia-Pacific.

Georgiafacific &
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You may be well on your way to a

offer some advice. The represen-
tatives are willing to talk to stu-
dents not only about job
opportunities but internships also

In fact, internships will be one
of the main career lacets they will
be focusing on. Representatives
will be able to tell students how
their internships work. There are
both paid and non-paid intern-
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Llecome a
Teacher and
Fam Your
Master's
Pegree in 15
Months

(Sum, Acad. Yr, Sum)

If you are a college
graduate, you can become
a teacher by earmning your
elementary or secondary

teacher certificate and a
master’s degree at the
same time through
Whitworth College’s
Master In Teaching

Program.

This progressive program
begins June 19, 1995,
and culminates in August
1996. A college
representative will be at
the Career Fair on
October 19-20,

Erb Memorial Union,
Noon-4
Stop by and learn more
about the M.LT. Program.
We develop reflective
teachers for tomorrow's

schools.

Whirworth College,
School of Education,
Spokane, WA 9925]-0701,
(509) 466-3229.
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