
Bowen talks about personality, interest conflicts 
Editor's Nolo: 'Hus is the second part of a two-part inter 

view where former ASUO President Kru Bowen discusses 
some of the issues that arose during his year in office Tins 
installment discusses some of their personality conflicts 
and allegations of conflict of interest 

By Edward Kloptenstein 
Oeyoe Oa<V £m*takl 

Emerald: You say that one of your problems was with 
Diana (Collins Puente) and Eden (Ajrian-Omari) Why did 
you choose them in the first place? 

Eric: I had a lot of faith in Diana, and she overextend- 
ed herself, got burned out and wasn't being nflur tiv<- Eden. 
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ful potential I feel ho was effective in 
the early part of the year, and thon 
sotnawhoro down the road, ho was 

fort ed to (loose suit's whon thon? w as 

tension in the office. Ho got < aught up 
in that game, and nin e you're (.aught 
up. it's very hard to get out of it 

Kmerald: (.oing back to the winter 
term when ()PS broke up an argument 
at the ASt.'O and Kden told ( .titilin 
Twain that he had .1 prohlem w ith her 
because of her "white butt,” do you 
feel those problems ante from the 
( lose relationship tier AM JO had with 
USSA and the tensions that relation- 
ship caused7 

Trie: That vs as a liability When I 
was down in l .ns Angeles last summer, 
and five or six people from the U of O 
w anted to run for (l ’SSA) board seats, 
the first thing 1 did was call up here 
and go. "What are our finam ial 

resourcxis like7" I gathered as nun h information as I c ould, 
and I presented il to them saving. T can't make* any com- 

mitments to you to make* sum you an lie paid (or all of 
tins I will do my host Oood luc k. go ahoud and run," not 

really knowing what I was getting into at the tirno USSA 
consumed those members of t!n> hoard who were also 
ASUC) Kxecutivc staff members So. wo had Diana. Troy 
(Shields) and Kdon Krika (Armsbury) resigned from the 
board because she saw it c oming and Michelle (Parks), 
who Inter took over the Women's Center job They were 

just spread too thin for issues that were just too close to 
their hearts which isn't healthy You saw how tension 
manifested itself 

Kmermld: l ..Hiking at tension itself, tension betwisin this 
ofr.ee and Constitution Court's < Jiief justice. Keith Kramer, 
was also very high What was the prohlem the AM JO had 
with Keith? 

Kric I never had a major prohlem with Keith, to In- hon- 
est with you. When Thomas (iluckaha) said he was going 
to impeach Keith. 1 said, "I'll support you, hut I'm not 
going to he involved in your campaign Overall. Keith 
did do a good job He overstepped some boundaries here 
and there and put some hurdles in front of student gov- 
ernment in times when it really wasn't appropriate Rather 
than lieing the court that brings people together and helps 

resolve conflict, there wurs a few taws that I would hv 
ho did things that were not in the best interest ol the slti- 
dents 

Kmerald: What kind tif things wore they? 
Kric: The ton fusion over Ballot Measure 1 and the nn 

(.enter and Ballot Measure 1 ! 1 would say that was a dis- 
service Hut, l would say there was tension between some 

members of my staff and the court, but not the office per 
so, 

Kmerald: When you say that the Constitution C-ourt set 

up roadblocks in front of certain issues, including the rec 

tenter, isn't that their job to corns t something they don't 
see as constitutionally correct? 

Krit: Yes and no If it is unconstitutional, then clear!v 
they need to sav that What was happening w as they were 

Inking things that were not unconstitutional, but relied 
on their interpretation of state law They were saying. We 
don't think this is in line with this part of state law so 

we're going to stop it now and not allow you to prtx eed 
with the process 

Kmerald: Hie < imrt ••>■1 up several injunt lions last month 
that you said at first that you'd ignore l.ater. you ns og- 
nized the mjunt tions and didn't allow the (vote) counts 
for Ballot Measures t and 1 t What was ihe t hange in 

thought then.*? 
Krit: I never formally ignored or ret ognized I infor- 

mally ignored and informally ret ognized I never wrote 

any puhlit statements and never wrote any memorandums 
on these I basic alls at ted as though they were not there, 
until we finalh dt*t I a red i and 13 void. Ix>t ause at this 
point. IhO) never would hast* got a C lear \es or no It would 
have been another multicultural center where people 
exploit things that they don't like So. it was better to say 
let it die. anti we'll do it next year again 

Emerald: The rumors are that Ballot Measure 3 failed 
Krit I heard both rumors I heard a rumor from some- 

one who saw the results tiefore they were getting photo- 
copied and were blackened out. I also heard a rumor that 
it tailed, so l heard I Kith 

Kmerald: One of the critu isms you re-t eived during the 
election was that you don't communicate with those that 
voted you into of ft* e What have you done this year to 
make students more involved and aware? 

Krit:: My job is not tu promote myself I'm not going 
to go around to kiss babies and shake hands just so peo- 
ple know who 1 am. That's a waste of my time 

Kmerald: So being in the limelight is not your thing, 
but at the same time do you think not making yourself 
more available to the public keeps the ASUO from gain- 
ing new ideas and new blood? 

Krit;: Not at all A lot of people ame into this year I 
think that we have so many different poeple in the offit e 

this year that we're constantly bouncing ideas off eat h 
other. 

Emerald: The last issue 1 would like to talk about is your 

relations with the press When ml it ism started, it start- 
txl from the CAregon (Commentator They labeled you "King 
Kric" because sou try to control everything How do you 
respond to the t riticism that sou were too domineering? 

Krit : I am definitely going to use my influence were 1 
can to make things better. That's my job They, on the king 

Eric story, were particularly focused around the Incidental 
Fee Committee If you stop hat k anti look at what this 
year's fee committee did compared to what fee commit- 
tees did in years before, 1 would argue that this fee com- 

mittee has been more dedic a ted and more responsible 
than any fee committee in the past five years. 

I appointed five of them by the end. and I think that 
those five actually improved the process If people are 

going to disagree with the de< isions I'm going to make, 
then they are going to paint me in a way that makes me 

look controlling That’s important. That's politics. That’s 
(the Commentator's) job. They're a journal of opinion, not 
a paper of important news They're commenting on gov- 
ernment. 

Emerald Every nmpus publication commented on the 
appointment of your girlfriend. Caitilin Twain, to the 1FC 
and your housemate. Erika Armshury. to the ASUO unit- 
tu ultural advot ate spot What do you think about the 
press' reaction, and what do you think about those deci- 
sions themselves7 

Eric: Well, the press found them titillating. The fat t that 
(jiitilin happened to be my girlfriend interests some peo- 
ple If she wouldn't have been my girlfriend, you would 
have seen rave reviews on her appointment as you did on 

Preston (Cannon's). If Preston would have been my 
boyfriend. I'm sure the press would have made a big slink 
about that. too. It's titillating. But I'm not going to make 
that a fits t my appointment I'm going to appoint the l>est 
person, regardless of my relationship with them. 

Emerald: You don't feel there was a conflict of inter- 
est ? 

Eric: Well, if you've gone hack. Caitilin was the least 
likely to vote for my position. If I made a position, she’s 
the one most likely going to take a position 180 degrees 
opposite that position. So. if anyone's concerned about 
conflict of interest, the record shows quite different. 

Emerald: What do you feel about Erika's appointment, 
ami when 1 ask this 1 am referring to the house that all 
of vou share. 

Eric: When I appointed both of them, 1 wasn’t living 
there 

Emerald: Exactly, (nit before the appointments you had 
a lose friendship with these peoplo and after the appoint- 
ment, you were living in the same house with them. Don’t 
you think that the way this looked warrants a closer look? 

Eric: What I think that is really sad is that because of 
that, people have failed to look at the qualities both Caitilin 
and Erika have. Erika has got a wonderful history of work. 
She was on the USSA Board of Directors last year, she 
was the Women's Diversity coordinator. She applied for 
the multicultural advocate position. 

If Eden hadn't applied and we hadn't hired him, I'm 
fairly confident that she would have been in that position 
from the beginning. When Eden resigned, and the student 
unions all recommend Erika as the person to replace Eden 
and when Leslie (Warren, current ASUO vice president) 
and me agree on the appointment, we appointed her. The 
first tiling the press say s is. 'What about your relationship 
with Erie7' Well, hold on. What about Erika's relationship 
with everyone else, which is so good, which is why she 
got the position I just think it's a shame, it's a disservii e 

Bowen’s year productive, but highly criticized by staff member 
ASUO: Finance Coordinator 
Francis Neo perceived a lack of 
communication in oflice 

By Amy Colombo 
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ASIIO President 1 ru Bowen's ve.tr in 
office has linen productive, but not with- 
out i ritlcism 

During Ins administration, students 
have soon m > omplishinonts itu hiding: 
tlin rewriting of the AM JO (institution, a 

revision of the incidental fee process and 
the restructuring of the Women's Center. 

Hut the methods he used to (H llieve 

those changes haven't been met with 
unanimous approval 

"Student leaders had to either agree 
with him or lie silent, in order for him to 

pull through what he did this year." 
ASUO Finam e ( oordtnutor Francis Neo 
said lies ven shrewd lies the 
shrewdest politu i.m that I've ever known 
or met 

In response to his control of the AS1'(), 
"I definitely had lots of influent e in this 
of fit e. as 1 should, I am the ASUO Presi- 
dent.' Ho wen said "Hut I'm definitely 
not a tyrant.” 

Bowen said he dealt with issues bv 
himself if he felt that was the most appro- 

priatu was to handle them Bowen main- 
tains that he worked to help facilitate 
what students wanted on campus. 

Neo referred to Bowen as a "maestro" 
of the ASUO Executive Vice-Provost for 
Ai ademu Support and Student Servii.es 
Gerard Moseies desi ribed Bowen as a 

"masterful politician 
"I would disagree with people saying I 

ploy politic s the nature of the position 
is very political," Bowen said If I had an 

agenda. I'd he interested to hear what it 
was." 

Neo said that communication was a 

problem m Bowen's administration. As 
a member of the ASDO Executive staff. 

Bowen often failed to communicate his 
vision to the rest of the staff. Neo said 
Noo said, "There is a clear lack of com- 

muni, ation between ASIK) staff mem- 

bers.” 
On the issue of < ommunication, Bowen 

disagreed. emphasizing instead a weekly 
staff meeting of Executive members 
Although Bowen did not examine details 
during the meeting, he said, "I always 
kept people up on the issues.” 

Associate Director and University Pro- 
gram Consultant Frank Oeltner described 
the ASUO administration as competent 

Turn to BOWEN, Page 5 
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