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CASH FOR BOOKS

monday-fnday 9005 00 saturday 9:00- 200

two locations

LITY USED TEXTBOOKS

UNIVERSITY OF OREGON
LANE COMMUNITY COLLEGE
LINFIELD COLLEGE

LAYAWAY NEXT TERM'S BOOKS

no money down
bring your author, title, and edition
find your books - pay by April 2, 1994

._ 8 Smith Family Bookstore

textbook and general bookstore
from Sacred Heart Hospital - near the U of O campus)
768 East 13th Avenue 345-1651

general books

(across from the post otfice near the Hilton/Hult Center)

525 Willamette Street 343-4717

textbooks may be sold at either store
monday -friday 9:00-5:00 saturday 9:00-2:00
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Continued from Page 1

comply with a number of fed-
oral requirements, that short-
comings existed in data and
record-keeping at the Office
of Affirmative Action and
Equal Opportunity, and that
the University needed to do a
better job of making sure its
supervisors understood its
affirmative action obligations
toward -l]:plu ants and
employees with {isahilities
Auditors also reported that
ha University's complaint

vance resolution

ok too much time

wd that the complainants
i too Little information

of these

about the outcomes
Processes

ll response to the audit, the
iffir ive action office has
made and will continue to pur
sue changes in its policy, The
University plans to alter its
rules on investigating dis-
crimination and sexual harass-
ment complaints, including
extending the deadline for vic-
tims to file a grievance from
180 days to 365 It also plans
to adopt revised regulations on
discrimination and sexual
harassmeni, strengthen the
University's ability to inter-
cede upon receiving informal
complaints of discrimination
against the same individual,
and impose stricter record-
keeping and reporting require-
ments

The University also plans to

matl

waiver program for graduate
students and a summer
apprenticeship program for
high school students

The University already has
sean an increase in the nums-
ber of female faculty hired.
Over the past two years, 50
percent of the new faculty
members have been female,
about 15 parcent above the
national average, said Lorraine
Davis, vice provost for acade-
mic personnei

Thirteen new faculty of col-
or also were hired last vear,
including five Asian-Ameri-
cans, four Hispanics, two
African-Americans and two
Native Americans. Half of the
50 job offers for tenure-related
teaching jobs supported affir-
mative action goals in hiring,
with five job offers to women
in underrepresented fields and
20 job offers to minority can-
didates, Davis said

Although Bruce Kuehnl,
acting Portland OFCCP dis-
trict director, wrote a letter to
Brand in which he called the
plan “an impressive effort by
the University in fulfilling
their affirmative action oblig-
ations,”” not everyone is
impressed with the Universi-
ty's efforts.

University Assistant Profes-
sor Clarence Spigner said that
judging the University's
efforts in affirmative action
hiring “"depends on how you
measure progress.

“If you start with medioc-

-

rity to begin with, you don't
have far to go,"” he said, not-
ing that less than one percent
of the faculty at the Universi-
ty are African-American,

“I don't think you can call
that progress,” he said.

conduct diversity trainingand
education for faculty and staff,
sexual harassment training for
graduate teaching fellows, and
encourage more women and
minorities to enter the physi-
cal sciences through a tuition
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apecial Election
March 9 & 10

Vote on Major Revisions
to ASUD Constitution

1) Changes enabling clause to allow a later date of implementation

2) Dussolves the IHC. Modifies the membership of the Student Senate
and gives them the authonty to act on all matters relating to the
allocanon and appropniation of incidental tees. Creates three fee
recommending (finance ) commuttees, Allows the Executive to veto
all decisions of Senate and ASUO Programs Finance Commuttee,
and sets a new time himit on vetoes of major program budgets
Requires a certnn quorum for votng on mapor program budgets

3) Fixes errors, ambiguities, or numbering changes

4) Changes impeachment process (from L3 of two bodies to 34 of
one)

5) Makes the ASUO VP the chair of the Student Senate, and
establishes a Senate vice chair (President Pro-Tempore) trom the
Senate membership.

6) Changes the requirement for Academic Senators to serve on
Faculty/Student Committees from at least one commuttee 1o at least
Iwi

7) Changes the requirement for the ASUO President to submit
accounting of ASUQO expenditures from current fiscal yvear to that of
previous fiscal year (currently referred 1o as the Post Close)

Special Elections

mumemCMuM ndlinm
can be obtained from the ASUO Executive Office, Suite 4, EMU
l'nmlluhs pm, Monday-Friday.
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