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The University has recently revised its 
sexual harassment policy and is taking a 

stronger stand against the harassor 

“It conforms more to federal law. 
includes all campus affiliations, and is 
much more clear-cut." Cris Cullman said. 
Cullman is the training administrator at 
the Office of Human Resources 

Cullman conducts monthly seminars 
for faculty and staff and leads other dis- 
cussions as well. Cullinan uses these 
seminars in order to educate University 
faculty and staff on the new sexual 

harassment policy and the harassment 
problem in general. 

"Other than Anita Hill and Clarence 
Thomas, [icoplo have no idea about sexu- 
al harassment.'* Cullman said 

The changes that have been made to 
the policy are extensive Many of the revi- 
sions merely consist of small word modi- 
fications that make a large difference in 
the final outcome. 

The new version of the policy takes a 

much stronger stand against the harasser 
All blame is directed toward the harass 
or and does not allow responsibility to lie 
with the victim and his/her clothing or 

attitude. 

The policy status. "The actor knew or 

should have known that the conduct 
would have such an effect on a reason- 
able woman (if the ob|ect is a woman) or 
a reasonable man (if the object is a man)." 

The University is also making an effort 
to protect the needs of the victim As long 
as a formal complaint is not film! with the 
authorities, anonymity can lie main- 
tained The victim has the opportunity to 
talk to a counselor or even to file an infor- 
mal. anonymous report This will hope- 
fulls encourage more people to not onlv 
report the crimes committed against 
them, lint also talk about the trauma with 
an experienced professional 

The new policy also seeks lo help 
maintain a stable relationship between 
the University and the community. 

Kenneth l.ohrman. the director at the 
Office of Affirmative Action, holds all 
records of reported sexual harassment 
crimes. The files are confidential, but 
l.ehrmnn is required on an annual basis 
to release a statistical report to the Presi- 
dent of the University, the Emerald and 
the University News Bureau 

Sexual harassment is a major problem 
on college campuses around the ( ountrv 

"Cultural change is not easy. There's a 
lot of work we need to do," Cullinan said. 

New members 
needed by ISAC 
to fill vacancies 

Tht! International Student 
Advisory Committee is search- 
ing for now members to fill three 
vacancies 

The committee, established 
last year, serves as a bridge 
between the international stu- 
dents, student-service offices, 
faculty members and the admin- 
istration. It denis with issues 
such ns racial/ethnic discrimi- 
nation, curriculum, safety, 
health insurance and care, ori- 
entation. access to courses, and 
initiatives to improve the uni- 
versity's international character. 

The 10 members of the group 
are appointed by University 
President Mvles Brand. Both 
students and faculty members 
serve a term of two years 

"We're looking for interna- 
tional students who are well 
conne< tod to other students and 
groups on campus and willing 
to express the ideas and concern 

of international students." said 
Vida Talebi, a committee mem- 

ber. 
Another requirement is that 

the committee members will be 
able to set aside time for the 

weekly meetings, which cur- 

rently take place on Thursdays 
from 12:30 to 2 p.m. 

ET ALS 

MhKTINt.S 

IFC will conduct an emergem v meeting 
today at 4:30 p m. It* location ha» not been 
announced. For mure information, tali 34tt 
1749 

KFl.H.ION 

( hi Alpha Christian Fellowship will pro 
sent a Dibit) *tudy ami praise gathering 
tonight at 7 m Room 107 F»»hngpi' For mow 

information, tall 146 0910 

MISCFI.LANFX MS 

Studrnt Health Center Medical I tbrarv 
will present a vegetarian workshop todav 
from 1 to 4 10 p ro For more information 
all 140 4450 

Career Planning and Placement Sersme 

will ojwm interview bidding today for the foi 

towing organisation* Jones & Roth Aetna 
Health Plana. John Hancock. Intel C.orp 
F’nto lay. T imbarime Software and Ander 
*en Consulting For more information, call 
346 3235 

Oregon A»wm lation of Amrruaii Mother* 
i* conducting the 1994 Oregon Mother 
Snart h Candidate* should la) mother* of out 
•landing achievement who have made 

unique contribution* to their community 
The apphc at ion deadline is lanuary 15. 1994 
For more information or to nominate a can 

didate, call Sandy or Sharon at (503) 2*7 
7957 

l leadline for submitting hi Alt C the Kmer 
aid front desk 100 hMt' n noon the day 
before publication the new* editor docs not 

/rove a tune machine hi Ah tun the day of 
the event u/iim the event take* plate before 

.Voile r* of event* with a donation or 

admission charge » ill not be accepted (Min■ 

pit* events and those *t bed tiled neatest the 
publication date ssill be given priority The 
emerald reserve* the right to edit for grain 
mar and style ht Ah ran on a spat e avail 
able turns 

MONDAY, NOV. 1st, 7-9:30pm... 
...COME JOIN THE MEN’S BASKETBALL 
TEAM AT MAC COURT FOR THE FIRST 

PRACTICE OF THE YEAR! 

Cheerleaders, the UO Green Garter Band, 
Giveaways and more! 

Burger King AH or Nothing Shooting Contest 

XZ? Greenball T-shirts - first 500 fans 
Ju-* Glow necklaces first 5,000 fans 

Sponsored by Bi-Mart 

Little Caesars Pizza Cheer-Off 

t« Best Dressed Duck Fan 

Pepsi Shot-in-the-Dark Contest 

ADMISSION IS FREE! DOORS OPEN AT 6:30 
For more info, call 346-5690 


