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LAUNDRY WITH FUN

OPEN 24 HOURS
13th & Patterson « 342-1727

COCKTAIL RESEARCH
TEAM
165 W. 11th - 683-8101

“Post-9 Gay-Lesbian Activism”
presented by: FOrmMer ludge

Katherine English

Thursday April 22nd 7:30 p.m.
Rm. 129 UO Law School

Sponsored by: Gay-Lesbian Law Student Assn. =
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LAZAR'S BAZAR

b4 57 W. Broadway & 957 Willamette I
Downtown Mall
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Student University Relations Council
pl’l!licl‘ltl

DINNER “Awu“) QLEN

Eat dinner with U of O alums, faculty, and administrators

Casyal
and itdapise
HEY! Free food!

(dos- :The campus
place for fun & games

10 p.m. to 2:30 am « 21 & over only

Full game room
with pool table!!!
13th & Alder « On Campus - 343'0681
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San Francisco State University
Extended Education
SUMMER/FALL/WINTER '93-'94

EARN 3-14 UNITS
joining wilderness research
teams worldwide for

~

on-site studies 1o - |
protect endangered

wildhite and : |
threatened R e ¥ -

wildlands - '

WILDLANDS STUDIES

(707) 632 5665
3 Mosswood Cir . Cazagero, CA 95421
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RULE

Continued from Page 1

to handle all cases similarly
whether it be racial, sexual or any
other form of discrimination

The public hearing, which is
today at 3:30 p.m. in the EMU
Gumwoad Room, follows the first
public mesting — which was ear-
Iy last month — to generate com
ments and suggestions on the
proposed changes

Since the meeting, Alison Bak-
er. executive assistant to Uni
versity President Myles Brand,
said she has received numerous
wrilten suggestions on what
changes to make to the proposal
She predicted amendments to the
proposal will be made as a result
of the feedback

“I'm convinced that the pro
posed rule, as we have it, will not
b exaictly the same.” Baker said

Ihe wording of the definition
of discrimination will hkely
remain the same, Baker said
However, examples of what does
not constitute discrimination will
be added, such as the discussion
of differences that are in class
materials or in research

We want to make sure lacul-

ty feel free to itrt--\"fIT conlrover
sinl information in the
classroom,” Baker said. “Acade
mic freesdom is very I.'I!IIIII‘.IIIT

Some faculty members said
they believe the rule 1s not Spue
cific enough and they plan to
address this at the hearing

Law Professor Caroline Forell
satd she has problems with the
lack of clarity regarding what
responsibilities University offi-
vers have, and she wants a clear.
er idea of the confidentiality issue
surrounding informal com-
plaints

Currently, if the University
receives three anonymous infor-
mal complaints, it will hkely
beggin an investigation. In the oy
posed rule, the University would
only need two complaints, but
the complainants may have to
reveal their identities and be will
g to participate in an investi-
pation

Forell said the proposed rule
15 vague on which situations
would require a breach of con-
hdence

1The administration) makes it
sound like it's an unusual case
(brach of confidence), but [ dont
think it's as unlikely as they say
Forell said

Mathematics Professor Marie
Vitulli also said she didn't agree
with breaching anonymity when
neCessary She m!;l’ NIII' beligves
students may be intimidated by
using their names, thus resulting
in fewer inlormal complaints

Marlene Drescher, director of
student advocacy., said the vague
ness of the rule is disturbing. She
saidd she will encourage the
dimimistration 1o use mone spe

he lpnguage and word usage
and also include in the rule
resources such as her office and

Sexual harassment
article faces hearing

By Beth Hege
Oragon Dady Emerird

Students may now be charged with sexual harassment and
disciplined according to the Student Conduct Code, following
a decision by the Student Conduct Committee April 6,

The code currently contains no explicit ruling on the topic
but allows enforcement of other University codes, including
the sexual harassment regulations that will face a hearing
today.

Student Conduct Committee members have taken two steps
to address sexual harassment among students. The April 6
vote was the first, intended to “close the loop™ until a per-
manent regulation can be put into force. This temporary
action allows the dean of students office to enforce the pro-
posed sexual harassment regulations on students.

The conduct code currently lists 20 offenses that can be
punishable by suspension or expulsion from the University.
The committee will add another article that specifically
addresses sexual harassment, a process that could take up to
a year. In the meantime, students will be responsible to the
University regulations.

“We want to make a moral statement that sexual harass-
ment is a problem, that it is wrong,"” said Caitilin Twain, a stu-
dent representative on the eight-member Student Conduct
Committee. “Sexual harassment goes on at this campus. We're
just catching up with the rest of the world.”

Elaine Green, student conduct coordinator, said sexual
harassment doesn’t always invelve a traditional power
dynamic, such as between professors and students.

“Peer harassment can include creating a hostile or intimi-
dating environment,” she said, And sometimes the tradition-

al “power” structure is turned upside down

‘We've been
messing around for
too long, and now
we’re doing
something about it.
We should have
something come
out of the process
that we’re proud to
have.’

Alison Baker,
assistant to Myles Brand

the mediation office

“It's clear that the drafter of
the proposal didn’t mention the
primary resources that students
use for these coses,”” Drescher

said

The proposed amendments to
the rule are in keeping with an
agreement the University
entered into with federal com
pliance auditors in February
.'\'n“‘ln':"l‘- hl'.]-”‘i ‘\l'\l":ll l"’i“ wen
cies in the rule, which Univers:
tv officials believe will be
remedied by the amendments

Some major proposed changes
from the current rule include

*“‘Inappropriste conduct” in
the work or educational envi-
ronment no longer has to be

.

WHOLE BEAN COFFEE
O O O ® O O o

Diistinctive coffees from around the world,
by the pound. A wide variety to choose from
including: organic, blended, and decaffinated
coffees. gf

ith each pound of coffee, get a free

cup of our house coffee!

860 Eost 13th Avenve
3447894

physical, as is stated in the cur-
rent rule. “Creating an intimi-
dating, hostile or offensive
environment™  may include
offensive words or pictures,
A ll!t':I]}; to the [Hl]lunml rule

eliniversity emplovees, upon
learning of allegations of any
form of illegal discrimination,
have the responsibility to report
allegations to the (Mfice of Altir
mative Action. This isn’t stated
in the current rule

eDiscrimination cases, in the
proposed rule, are channeled to
the Office of Aflirmative Action
Currently, there is no productive
way to steer all complaints into
a single channel

Following the hearing, Baker
will review the comments with
affirmative action officers and
others and dralt the final rule
The new rule should be adopted
by the beginning ol June, she
s.l:li

The rule will become official
once it is adopted by the Uni-
versity through the state execu
tive department

I've been interested in revis

ing the rule for a long time with
a number of these positive
changes,” Baker said. "We've
been messing around for too
lq'-:}‘; .|[1|| Nnow W re I!IHI'.:.‘_
something about it, We should
have something comgout of the
process that we're l,llnuti o
have.”
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