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an Quavle managed to do it But
that doesn’t mean every college stu-
dentwill find an employer as torgiy-

g of a low grade point average as

the American voter.

Quayle was a “C" student at DePauw U
not exacthy astellar academic record fon

he naton’s tormer vice president. Quayle, though

managed 1o escape the shadow of lis GPA on the

Ill.tll'll\itlir\\
olleges and umiversines put on
Lhat depends

S s the e r||}1|1.n|\
arade pomt averages all a bunch of hype
Lenm Calisson, director of humuan resources for Baasch &
Lomb, Inc . looks at grades lirst when he hires, “We are
~\n..|!||,n<1 with resumés now il they are notin the over 5.0

gory then they are not going o be gnven much considd

caley
eration, he says

Ihat's not the case. though, at Eastman Kodak

We look at GPA as ondy one indicator of tuture sue
cess,” savs Lasa Tietz, manager of prole ssional statling at
kewlak

Yer Fastman Kodak, ke most corporanons, sull man
tuns o “hirng Qoo™ of some sort. Students whose GPAs
fall below thas floor don’t have much of o chance of get
g hived
GIPA s not a

savs Leslic

Reebok

Coraddes are o Lactor ol compettnencss
disquabifier as long as it meets a certan level
\|.!\\
Intermanonal 1 d

Steve Mortumer

director of colle Kt relations  at

a punior at the UL of Rochester, says
“A student with a good GPA
probably will get a good job Baster but having o low GEPA

that's the wav it should b

lowesn’ t mean that a person will be o pron 1'I1||llu\|-r

I hat's why the Worcester Polviechnue Institute in
Mussachusetts doesn’t calculate grade pomt averages at
UL 1 don’t want my future employer o use my GPA as g
Ao mdhicator of whethen I gt l':‘l"l"\l o SAVS
Waorcester semon Rick Daagle

Even Worcester, though, gives students trnse rpis that
list conrse grades from "\ 1o 7

Maost emplovers ask tor a transcnpe, ™ sayvs Dagle, press
dent of the Worcester Student Government Association
“They thaink i thew mand that thas s a "B student, an °A
student or “C" student. Buat it's by no means the only
miecans of evaluanon

And most emplovers understand that

“You can get some computer nerds or some engineet

th about grades

ing techie who can get a 4.0, but can they work in the real
world:" asks Leon Scruton, vice president of corporate
enginecring «f Bausch X Lomb

“They would never look at someone who got a mega
GPA at the expense of evervthing else,” savs Emily
Newton, director ol the Center for Waork and Careern
Development at the U of Rochester
tor the sake of grades.”

Unless, of course, vou plan 1o go to graduate school

‘It can't be grades

of Tomwin, saavs

Iranielle Bechtold, a saphomore at the |
she's never had a very good atttde about grades — unul
now . Bechtold is p|.||1|:'|l'|g to g to Law s howol

'm detimitely taking a more senious attitude to
grades,” she savs. "1 know they are important My pre-law
whviser savs vo really have o work on geting yvour grades
up. They don'ttalk about what vou leam

Fyven then -.;I.|l1f'\ become less important tor .:!'.Il||l.llf
sc hool admission after students spend tume an then
ill'l\|u'tTl\l'li1‘1||\

“Nobody has asked me Tor vears where | went 1o school
i what my grades were,”™ sayvs Barbara Jackson, market
ing director for Reebok. Although |ackson never anended
an hw League university, her resume includes such high

)f‘lllll' COIMPanies as I"(‘ i III in em I11I\|'| \IH' LY AL
I I I |

that's more impressive than a high GPA

Convincng students of that may not be so easy

“It becomes part of a selfesteem thing, ™ savs Elizabeth
Netmann, a sophomore at Stantord U A Jot of pes ple
here come into Stanford alwavs getting good grades, Tt
starts early in prep school where your major tocus is get
nng nto college ™

Ihat tocus continues through college, where almost
every scholarship award and scholastic honor carry GPA

.ln.n!lh- IR

"We're basing evervilhing on these tests and on these

grades v |'-|||\ Nicastro, a senior at the | ol
Washington

But there's a lot more toa person than themn GPA LT shie
sivs, “H 1 have a 49 they say I\}:r' s bnilhant,” a 2.9, "she's
an o

Prodessors ke Bernacd Feldman, who teaches physics

at the U of Missour, St Lows, knows labels hike that
aren’t an acourate assessiment of a student’s Iu-ll'u'-l.l] “1
have seen students who were not very bnght and put i a
ot of ettort sned o 5"" nomenaally well

Fhat may be, but when college graduates try 1o get a
)t b, the cimplover has the last word. “Botom line — GPA,
hoowdak's Tietr savs a

ves b unpeortant

And when vou're linished with that, hand the mtemviewer vour

“Things blow in the
real world, and those
already in |
it are going
to screw |
you just
like they got screwed.
Kind of

like hazing.”

tound mysell at one of those universitysponsored “networking
seminars” the other day, surrounded by many name-tagged
members of the work force, all of whom had prety much the
same thing to sav: Things blow in the real world, and those
dready in it e going to screw you just like they got sorewed
Kind of like hazing. T did pick up afew things about interviewing and
resumes and stufl. Solfigured 'd pass them on to you

I mamnly learmed for starters that the most important
'|||I|q o remember inoan mtenview s o prane Tuale vou
demands with a jabbing, pomtung mouon at your mten
viewer . In order 1o prove 1o vour imternviewer that vou are
el onldy a \\l'“'!'lllll Al ||, Il'\'uvl!\lhlr .uhli! bt .ll\n AT Thal e Ty ’N
trifled with, it s generally regarded as good form o begin the inter
view process by standing up and leaning nght down ito yvour imter-
viewer 's face while velling “give me money,” punctuating cach word
with a quick finger jab to vour interviewer s mudsection

Thas s all considered proper because you are a fresh college grad
uate, and hence, know all there s to know. Your interviewer has
maost likely been out ol college several years, and much of the educa
tion has |I|<l||.|||l|\ worn off;, hence, you are nllllg.llril tor take the
dominant role. Pick out flaws in either the intemiewer’s person or
company structure and call them to attention. No flaw is too small to
be overlooked. Evervthung from a particular mole you find unattra
tve on the nterviewer 1o the company structure is fair game

resume, which must represent vou when you are not around
(Which s why most experts agree on using a process known as
“Iving” 1o wrnite vour resume ) Even without the benefit of such
sophistucated techniques, by broademing vour system of classifica
tons, vou would be surprised how impressive vour resume can

sound. U'd venture that all of us could hst on our resumés that we

the signpost up ahead

reads ‘Real World’

once managed extensive realestate holdings, financed such bus
nesses as hotels and unlity compamies, owned and operated three
ratlroad lines simultanceously, all while zipping about town in a silver
sports car, with a guaranteed income of only $200

How? Ever plaved Monopoly? Seer (I'd leave out the part about
vour repeated pul terms or if vou drove an iron or an old shoe
around town, )

Just remember to reman calm and always hold onto the firm con
viction that you are doing the company a big favor. It also never
hurts to bring a magazine. Job interviews tend to be really tedious. @

Jason Torchinsky, Daily Tar Heel, U. of North Carolina
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