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a defined term that is litigated in the courts.”

Drayton told the women he would conduct an inter-
nal investigation on his own, Chiappisi said. After a
few days, she asked Drayton what was happening with
the investigation, and she said he told her he was too
upset to handle the investigation at that time. Chiappisi
said she knew she had to go outside of the department
at that point.

Drayton denies speaking to Chiappisi after the initial
meeting.

“Carey didn’t move as quickly as he should have”
('.Ihiappisi said. “I felt he didn't care about what Otis
did.”

Drayton said he didn’t have time to investigate the
matter immediately because Chiappisi and the two oth-

er women talked to
him on a Friday, and

‘He would tell the Office of Affirm-

ative Action tele-
everyone what he phoned him on a
w ”m Wml Tuesday, notifying
women the

him that there was a
complaint filed

“I don't know how
quickly it would be
expected that some-
one who is already
engaged in several
different activities
would be able to re
spond te that, and
certainly, one day 1s
not a lot of time,"”
Drayton said

Dravton said it is
known in the office
that he has a strong

— Susie Hunter,
former OPS employee

commitment to diversity.

“l have a very strong posture when it comes to dis-
crimination and harassment and people treating people
differently because of sexual orientation, etc.,” Drayton
said. “I take a very dim view of the fact that I have a
person who doesn’t understand those things.

“If I were to deal with a case of inappropriate behav-
ior, my sanctions, | feel, would be a lot stronger on that
employee than anything the University could do,” he
said.

Drayton said he talked to Scarborough about his “in-
appropriate behavior” about three years ago. He said he
was following up on rumors surfaced by different wom-
en who told Drayton they were receiving unwanted at-
tention from Scarborough.

“With (Chiappisi) — I don't understand why she felt
the need to talk to so many people about (her experi-
ence),” Drayton said. “It was better for our department
that she moved on because if that talk would've contin-
ued, it would've gotten worse,

“She talked to four women who experienced similar
things." Drayton said. “All she did was find three other
women (who said they had experienced sexual harass-
ment): when I'm talking over 150 employvees .. any
problem is bad, one rape is bad. But put it into context
and every female out there is not experiencing sexual
harassment on a daily basis by this individual.”

Drayton said he would be “foolish” to say the office
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didn’t have a problem with sexual harassment because
“we have people, and people will make mistakes

Risa Haberman, a steward who was Scarborough's
union rn-;m-wuhm\n- lfl['uli_L'.hUuI the investigation, said
the union’s main defense for Scarborough was that the
University should not have pursued this case because
the incident happened off campus

“It was the individual's choice to go out with Scarbo
rough. and she misinterpreted this date and was naive,”’
Haberman said. “The University cannot charge sexual
harassment unless it s
job-related; Scarbo-
rough wasn’t her super-
visor, and therefore,
they were equals.”

Although Scarbo-
rough wasn't

1 don’t know how

quickly it would
be expected that
Chiappisi’s direct su- someone wm '.s

pervisor, he was the ’MW
lead officer during the |

day shift, and he doled in se

out her daily responsi- M

bilities as a supervisor

. Pt activities would

would, Chiappisi said

The Office of Human e able to
Resources investigator

Ken Lehrman, said i w'“ one
cases happen off cam- m ” not a lot of

pus but affect the per m ’
]

son’'s work or educa-
tional environment on
campus, then the office
is most likely justified
in taking on the case

Lehrman, who is also a University law student, inves
tigated the case and interviewed almost everyone
Chiappisi told about the incident, including several
OPS employess and Scarborough

A male officer who declined to use his name because
he is still an OPS employee said he was interviewed by
Lehrman because Chiappisi had confided in the em
ployee last summer

Carey Drayton,
OPS director

“(Scarborough) has a long history of harassing wom-
en,” the officer said. “The general feeling in the office
was that he was guilty and should've been fired or
transferred to another department or university.”

Susie Hunter, an OPS employee for eight years before
she quit because of the environment, said although she
got along personally and professionally with Scarbo-
rough, he did talk graphically about sexual matters

“There were numerous times when everyone was get-
ting their gear on before work and Otis would take the
small talk further 1o where it became bedroom talk,”
Hunter said. [ parallel it with male locker room talk
He would tell evervone what he did sexually with
women the previous weekend, and nobody cared about
his sexual performance it doesn’t have a lot to do
with security work.”

Another male officer, who requested anonymity be
cause he still works at OPS, said he believes Scarbo-
rough wasn’t fired becazise of his support within OPS

“Evervone knew ((Onis) had
Carey (Dravton) and the top hve or
fice,” the

upper-level support from
“ix levels in the of
Carey doesn’t get it 'r'm:il!v in
not liked in

aolhicer ‘.‘I!11
the campus community like him, but he's
the othioe

Ihe officer said he agreed 1o be interviewed tor this
story because he doesn’t believe the ident was dealt
wilh j~:r||,n-r'.\ that there was a cover g and he
wants the campus community to know that there's a

pattern of sexual ha

rassment. He also said

he wasn't surprised

‘I was glad, if
nothing else, that
he was found

guilty. He
he tall-time woman mm mn

officer who soid she W“’t ’0&5‘
was sexually harassed mm 'o an

by Scarborough last

April said she boelieves O'Ike m M

can’t deal with
women students.

fired,” she said, “Noth m mm

ing's going to change
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to be more careful ™ mt"

After being notified
by the University that Jean Chiappisi,
hiled harassrment

Scarborough had been
“disciplined,” but not
being informed of the
nature of the discipline,
Chiappisi said she was disappointed he wasn't fired

“1 was glad, if nothing else, that he was found
guilty,” Chiappisi said. “He should’ve been fired or at
lsast moved to an office where he can't deal with wom-
en students. He doesn't belong in this environment.”

Chiappisi said she questions the discipline

when Chiappist told
him what happened

‘It was another one
of Otis’ conguests that
failed miserably,” the
officer sand

the discipline was more
of a hand-slapping
“He should've been

complaint

“It"s hard seeing him in the same hours and stll help
ing women on campus,” she said, “I'm wondering if
they did anything more than a slap on the hand

Chiappisi said she feels cheated by the incident

“It's really too bad yvou have 1o be a bitch to protect
yourself,” Chiappisi said. “1 like to be nice, but 1
learned from this that you just can’t trust people ™
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