Administrators sit pretty
amid budget slashing
and tuition increases

hile students empty their pockets to
attend universities where they can't get
mto classes because of a “budget cnsis,”
some administrators are enjoving
luxuries hike mansions and cars
purchased with those same strapped
funds.

And Jeanette Adams and students like
her are angry. They're angry that thew administrators
are hiving hike kings and queens while students face
tuiton increases, bigger classes and tewer resources

“Getting classes is really hard here, and hike any big
schoaol, there's problems with classes being quite
large.” Adams says. "1 think there needs 1o be a
breakdown of the funds available and re-examinmng
of where they 're needed.”

Adams, an elected at-large representative ol the
Associated Students of the UL of Washington, believes
university funds might be spent more effecuvely than
by giving administrators big raises. And across the
country, students impaired by budget constraimts are
airng the same complaint.

Universities are under scrutiny by students and
taculty members for giving administrators packages
including generous salaries, cars and houses in spite
of economic problems ravaging many budgets

I'he nineschool UL of California system was caught
in the middle of that dispute last vear. While batthing
an ongoing budget crisis, the system cone urrenthy
approved a million-dollar retirement package tor
outgoing President David Gardner

The svstem is awaiting a budget that wall be slashed
even further than the 40-percent cut last year, and the
campuses still are reeling from an SO-percent tution
merease during the last five vears. At the same time,
U'C has spent hundreds of thousands of dollars to buy
out Gardner’'s contract after he announced his
resignation in December

The UC Board of Regents finally .Iilllll)\l'l’. alter
lengthy debate, a plan that will award
Gardner on Dec. 31 an annual pension of
$126,000, a one-time payment ol $797,000
from a deferred income reurement package
and three months of administratve leave
beginning Oct. 1, totaling $60,000 based on
his annual salary

Board Chairwoman Meredith Khachigian
savs the regents had no choice because
Gardner legally had ecarned the money

“We contracted 1o give him the money so
there was a legal obligation,” she savs. “In reality it
st that much money, but since it is a lump sum 1t
has been blown out of proportion.”

Andrea Jones-Hartsough, vice president of ||lll‘
Associated Students at U of California, Davis, doesn t
think she's blowing anything out of proportion

“The regents say they need big packages to attract
quality people, but a good president won't do any
good if all the faculty leave because of low pay and the
students are gone because they can’t afford o attend
the school,” she says.

Gardner’s salary and retirement package aren 't the
cause of the system's budget problems, but llu'\'l:t’ a
symptomatic of administrative priontzing
nationwide.

Khachigian says the controversy will help shape the
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EYE OF THE
STORM: David
Gardner, right,
head of the U. of
California system,
came under fire
this year when a
million- doliar
retirement
package colnclded
with the state's
deepest budget
cuts.
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board’s actions in the future

1 think that vou always have to adjust accordingly
o economic himes, .I.Ilti l!ll'\(‘ CXIreme eooayodni
itmes have made us look reabistucally at what we can
provide to administrators,” she says

But the problems aren’t limited o California; they
are as widespread and diverse as the geographi
regions they affect

At Youngstown State UL in Ohio, President Leshie
Cochran — in addition to his $130,000 salary
receives a vearly $6,000 car allowance, $24,000
annual housing allowance and a paid membership o
the country club of his choice, says Shirley Carpenter,
executive director of personnel services

But Cochran's salary is among the lowestin the state
tor public university presidents, which may mdicate
the money crunch at Youngstown where state funds
of more than $4 million were cut from the 1992-0%
budget. Thirtyvtwo employees recently were Lud off,
the equivalent of 109 full-time positions have been

“...A good president won't do any good if all
the faculty leave because of low pay and the
students are gone because they can’t afford
to attend... ” — Andrea Jones-Hartsough

cut and the vearbook — a campus fixture for 60 vears
— Wils ULt

At the State UL of New York, Albany, the school
provides President H. Patrick Swygert with $126 800
annually and a state-owned car. Since September
1990 students at SUNY schools have endured an 89
percent twiton mncrease and the svstem has lost 13
percent of its state funding, but Swygert has a
housckeeper courtesy of the physical plant, says
Vincent Reda, associate director of University
Relations at Albamy

At the U, of Delaware, administrators told
professors negotating a pay raise that the school was
broke, but a consultant hired by the professors
revealed the school is one of the country's wealthiest

Ihe search expe wed $390 million in an endowment

fund tor long-term growth, But the money could not
be used for rases. University ofhicals sand vsing tunds
from the endowment 1s not unversity policy and
ustially s illegal

Robert Carroll, president of UD's chapter of the
American Association of University Professors
disagrees

“There are Luge amounts of money that go o the
endowment fund that are unrestnicted, ™ he savs
“We're not near the poverty level. . there are
emendous endowment resources.”

Some, hke Khachigian, say educational qualiy
begins with sohd leadership and schools get what
they re willing 1o pay for

“The scope of administrative responsibility is
different and much Larger than that ol a professor,”
she savs, “This is not to sav that one is more unportant
than the other ™

T'o others, increasing salanes for adnunistrators is
tough 1o swallow when programs are being cut and
tition is skyvrocketng

At the U of Washington, where ofhicials
are constdening a fall mnon increase of as
much as 25 percent, regents voted 1o give
President William Gerberding a bonus
package, boostng his income from $155,004)
1o more than $200,000 — the most ever el
o astate of Washington emplovee

Regents say the bonus was necessarny
because school othicials feared losing
Cerberding to another university

But students aren’t convineed

Richard Broncheau, an atlarge representative ol
the Associated Students of U of Washington, savs
adminmistrators have to show thewr worth, “When we're
talking salaries, administrators need to prove why
they make that much,” he says. L don’t know that the
Gerb s worth $200,000 a vear.”

Student government members at UC schools teel a
kinship with the U. of Washington students

Jones-Hartsough says UC™s student regent s
looking into the incoming president’s package, which
1s rumored to be sumilar to Gardner's

“The student regent 1s trying to get information,
once we find out, we'll make a public sunk,” she says
“I'm frustrated and angry and feel a real need 1o do
something.”
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