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ﬁ Attention graduates: Early bird could get the worm

el WP 2l N Bl

i

'-
H
5

lege praduate and
ready to hit the real
world.

You have a freshly printed
resume, @ semi-designer suit
and a cnisp diploma.

However, it could happen
that after your third or your
fifth or your twenticth inter-
view, you realize that you'll
have a harder tme finding a
job than you expected.

Competition s stiff in the
job-scarch stratosphere, and in
many cases, a silk tie and that
depree are no longer enough
o assure [‘UT(‘I‘.H.!I l.‘ttl[\ln\'t‘t\.
that a graduate will know
what he or she s doing of giv
en i job.

True, it is often enough o
know that the potential em
ployee has the stuff to make 1t
through a B.A. program, but

h ![\chs| intems Lo pet started

Open o juniors and se
niors, the program can help
students find an intemship in
their respective fields or per-
haps camn credit for an inten-
ship the student may already
have.

In order w start the process
of finding an internship, stu-
dents should make an individ-
ual appointment with Phipps
or Chereck.

The next step is o peruse
their notebooks full of intemn-
ship opportunities for the ap-
propriate position.

“The opportunities are very
ccleene,” says Chereck, direc-
tor of the program. “We have
listings from a lot of different
companies.”

Often intemships can tum
into tull-ume, ;*.n‘_i positions

Chereck also stresses that
the knowledge gained and re-
sulting confidence from the
intemship experience, trans-
lates into a graduate who has

great interview ammunition.

Appointments can be made
with the Career Development
Internship Program at the Ca-
reer Planning office, 244 Hen-

dricks Hall, and they should

be made carly.

The program fills intem-
ships for the following term
and those posinions fill quick-
ly, so 1t s strongly recom-
mended  that students don't
maintain the old “hurry up
and wait" arttude

A summer program is now
being formed, and now s the
perfect tme ger the process
rolling and find an intemship

more and more, practical ex-
perience is the key to unlock-
ing the door to employment.
That's why an intemship s
one of the most symificant
wiys 1o “hire
abiliey.” But how to Qo about
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once the student graduates. for the summer months.

Whichever
dent takes, the Career Devel
opment Internship Program s

Of students who have gone
through the Intemship Pro
gram, Chereck says many have
stayed on as paid employees
after their intemship  period

road the stu-
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