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through the report’s suggestion that more minor
ity faculty be hired, he said

Clarence Spigner, an assistant professor of folk
and othnic studies at the University, said there is
a symbiotic and reciprocal relationship between
faculty and students

When a minority student is having problems,
that person is more likely to seek out a faculty
member of similar persuasion who understands
the perspectives of that person, he sald

Il an African-American student is fecling alien-
ated from a white campus, he or she probably
won't reach out to other whites but rather to
somoone who has been in a similar situation.

“Minority faculty will probably be retained
with more minority students and vice versa,™
Spigner said. 'l know [ can’t survive without
more minority students in the classroom and |
think students feel the samo way "’

Sauceda says the retention of minority students
is often related to a personal relationship with a
professor. He says they need that relationship to
feel bonded with the University setting

“Students of color need to see faculty that un
derstand their perspective and share their experi
ences,’” he said

Diane Wong, special assistant to the President
for affirmative action and equal opportunity, said
the larger problem that each University depart
ment must adjust to is that aflirmative action has

| no effect on who the University hires. Individual

.

l!l‘pdf“'.'lt']"]l‘- are in charge ol tenure-track
pointments

An affirmative action policy, which states that
a cortain number of minorities be accopled no
maltter the circumstances, cannot be applied to a
m-p.ntml-h! that hires only one or two new tacul
Iy every voear, “Il‘ltp: sald, \:['.I}‘l\. because the o
sitions open up oo infrequently to take lightly
Department faculty have to make the decisions
who is qualified and who isn't

Wong said her influence is limited when it
comes to faculty hiring. Sho can try to convinee
tenured faculty that a minority professor will i
crease the scholarly value ol the University O
she can offer o minority professor the chance to
become a visiling scholar for a vear or less
thereby offering other mculty the opportunity
observe this prolessor

“Only under ideal conditions can 1 convit

i

departments to hire tenure-trick prolessors,

can do other things,”” she said Fhere's an all

tude change that has to happen [ iry to lind w
to make those changes laster”
Sauceda said the ‘t'in‘" can only be off
people take action on it He beliey
sent to every dean and evory departs 1
“People need to remembaer thal
changing, even here in Oregon,” he sald
are more students of color everywl
only so much offices Lk s i 1 L

adjustments will take place outside tf

places like the dorms

whole campus

QW CAMPUSES ACRQSS AMERKCA

THEY CAN T AFFORL A
MACNTOSH COMFUTER

STUENTE ARE DISTRAUGHT THAT

BUT SHEILA
HAVENT YOU
HEARD ABOUT

IF 1 COULD
ONLY AFFORD A
MACINTOSH | COULD
GET THAT ‘A'IN
QUANTUM PHYSICS!

THE
APPLE COMPUTER

MEANWHILE  APFPLE HEAKDS
THEIR ANGUISHED CRIES
AND CREATES

The Apple Computer Loan.
| Now, you can't afford 7ot to own
| a Macintosh computer.

Now vou can finance anv Macintosh’

even software. All f
that won't even put

application form
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computer vou want, as well as printers,
monitors, CD-ROM drives, scanners

or & monthly pavinent

a big dent in vour

_ pizza budget. See your Authorized Appl
Campus Reseller nght away for mon

details and our simple, one-page

Microcomputer Support Center
202 Computing Center
Monday-Friday, 9am - 5pm
346-4402
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$29.95
LOOP RODS-SPIRALS

Starting of $39.95
T
Offer good with o csodiacdias

James $800
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LEFT BEHIND
BOOK NOW

University Branch 831 East 13th Ave.

2 1-800-888-3799

Eight doors west of the U of O Bookstore

THE FAR SIDE
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' Oh, yeah? Well, maybe |'!l just come over there and \
rattle your cage! |
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