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5. Dual careerism 
\1..st n| the siuitenls cindu.ituig today pinba 
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CITIES 
FOR THE 
'90S 
Based on current trends, 
real estate consultant Chris 

Leinberger sees five cities 

offering the best employment 
opportunities for the next 

decade. They are: 

Los Angeles, Seattle, 
Houston, Detroit and 

Washington, D.C. 

1 or iIk- best opportunities in the conn 

11>. llie al and (vrenmal champ is Los 
\neclcs and. a itlnn its metropolitan 

area. (bailee Count) and the western 

San I ernmulo Salles In the 'd()s. 
Kiseisule and San Bernardino eounties 
vs ill also show dramatic erowtli. I his 
is the tastest prow me metro area in 

terms ol eencratine total jobs b\ a lac- 
tor ol three, add mi: 1 50.000 to 2(X).000 
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I embereei 

Second place, generating between 
oil.nod and -(UKMl a year, depending on 

the time trame during the 'SIis. has been 
Washington. I) ( Aside from housing 
the nucleus ot the federal government, 
I) ( is home to thousands ol small hut 

grow mg ser\ ice companies. 


