
Testing 
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tinually tests positive over and over 

again, he or she needs help — serious 
help And they aren't going to get it on 

the playing field 
In addition to the lack of strict penal- 

ties. there are also loopholes regarding 
how athletes are tested. The policy calls 
for all athletes to be tested every 
September and January and prior to 

any post-season play, all of which the 
athletes know about in advance Even 
if an athlete is taking drugs, he or she 
can quit a few weeks in advance in order 
to test negative. 

The policy also calls for random test 

ing but this is limited, and according to 

a few athletes 1 have talked to, there 
really isn’t much “spontaneity" to it. 

Many said they are given enough hints 
ahead of time to know that testing is 

coming up soon. That’s not going to be 
very effective in trying to eliminate such 
problems. Here again, the athlete is 

going to have time to prepare 
Admittedly, there are some good 

points to the program, but there are far 
too many inconsistencies that merit fur- 
ther attention. A successful program 
needs to not only be fair to the athletes, 
but also strict, enough to work and do 
some good. 

It’s doubtful that any program, regard- 
less of how strict, is going to eliminate 
drug abuse. Through careful considera 
tion, discussion and a reworking of 

guidelines, however, the program can 

work to help reduce a constantly growing 
problem. It can work, but not by itself 

Walk-on 
Continued from page 16 

Inman said in some programs it is dif 
ficult for the walk-on to get a fair shake 
"I think a lot of times college coaches 
have a tendency to look at scholarship 
and non-scholarship athlete's different 
iy,” Inman said 

Jones said all he wants is to be treated 
equally. “If I’m given a fair shot, I’ll be 
happy with that," Jones said 

Snooze 
Continued from page 18 

the class,” the fourth-year student said 
'He was impressed with the fact one 

made an effort to follow everything 
On the other hand, first-year student 

Sarah Cannon said, “If 1 stare at the 
teacher, 1 totally space out and fall 
asleep. 

To stay awake, Cannon said. "1 blink 
a lot, 1 have to keep blinking 1 usually 
start reading something in the book I 
change positions a lot. I also start writ- 

ing schedules, lists of things I have to 

do and I drink a lot of caffeine 
Not everyone, though, has to work at 

staying awake Ellen Whitehurst, a 

graduate student, said she never has a 

problem sleeping in class because in her 
classes participation is half the grade 

Students were hesitant to blame 
instructors for the battle to stay awake 
in classes “1 don't feel fault lies in the 
professors." Mayfield said. “1 don't think 
they’re responsible to keep us awake. 
It’s our duty to get what we can from 
what they have to tell us 

It seems students agree that it’s their 
responsibility to stay awake in class 
After all, they are the ones who will be 
embarrassed if the teacher calls on 

them for an answer and all they have is 

a mouthful of drool as a reply 
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If you have 
anorexia or 

bulimia, 
you’ve got 
our respect. 
We know that sounds strange 

But over and over again, we hear 

about other programs that treat 

individuals with anorexia and 
bulimia, as though they were 

children Forcing them to eat 

Taking away personal posses 
sions. Denying them freedom 

At The Renfrew (. enter, we 

respect the people who stay 

here. And that respect is the 
basis for one of the most inno 

vative. progressive and compre 
hensive eating disorder pro 

grams in the country. Where 

people actively participate 
everyday in their treatment 

Planning menus. Setting goals. 
And working with an expert 
medical and psychological staff 

to help gain back their self 

respect 
The Renfrew Center, the first 

residential treatment facility 

exclusively for women with 

anorexia and bulimia, is located 
on 27 secluded acres and accepts 
most major insurance policies 
JCAHO approved. 
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The thin atmos- 

phere that protects 
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on our planet is becoming choked with the 

waste products of modem civilization. Earth is 

undergoing a rapid change of climate never be- 

fore been experienced by humanity. The poten- 
tial impacts of Global Warming on the planet's 
ecology are staggering: severe drought, raised 
sea levels and massive flooding, tropical storms 

and the extinction of thousands of plant and ani- 
mal species. 

Join Sierra Club in our massive grassroots 
effort to curtail Global Warming. You can help. 
Call toll-free for your free information packet 

1 - 800 - TOO WARM 
SIERRA CLUB 

Dept. J201,730 Polk St San Francisco, CA 94109 


