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Of the Emerald

McKenzie Personnel
Systems, a three-year-old job
placement service for
developmentally disabled per-
sons, has found employment for
two of its applicants at the
University. But directors of the
program are looking for more
job openings on campus to
serve a growing list of eligible
adults.

Traditional services for in-
dividuals with mental retarda-
tion have been based on
segregation from the non-
disabled such as placement in a
special workshop where they
earned a nominal wage, accor-
ding to Kristina Smock, a
research assistant for the
Specialized Training Program.
Affiliated with the University's
Center on Human Development,
STP is McKenzie's mentor
service.

Smock said the current trend
is to integrate the developmen-
tally disabled into the com-
munity. McKenzie, an
autonomous, non-profit
organization funded through
the state Mental Health Divi-
sion, reflects this trend by mat-
ching the abilities and interests
of its clients with just the right
job. Smock said.

The fact that McKenzie is a
personnel service for
developmentally disabled is
unique, she said.

“It's looking for individual
jobs for the people it's working
with,"" Smock said. “‘And any
time we're looking for a job,
we're competing with anyone
else in the public who's looking
for a job.""

But the service extends
beyond other personnel agen-
cies. “All our efforts do not
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culminate with the job
placements,”” Smock explained.
“Traditionally, vocational
rehabilitation works with a per-
son to get them ready for a job,
places them in a job and then
leaves them there on their own
We're not only trying to get peo-
ple ready for jobs and find them
jobs, but we provide real in-
tense training for as long as that
person has the job."

Once a job is found, a job
trainer with McKenzie will
work in the position for a short
period trying to get a “‘feel’ for
what it entails. During this in-
itial analysis the trainer con-
siders transportation and access
to the place of business, tasks
and work loads, and the fre-
quency and nature of social in-

teractions with management
and co-workers,
This analysis establishes

criteria of job performance for a
non-disabled worker. “'If
everything is OK by the
employer's perceptions, then
we set that work as a standard.
Then we more or less compare
the handicapped worker with
that standard of productivity,”
Smock said.

The information the trainer
gathers about the potential job
also helps determine which
developmentally disabled ap-
plicant is best suited for the
position. If the applicant is in-
terested, he or she will be hired
directly by the business or firm,

The trainer stays on {o show
the new employee the ropes,
retrain the employee if new
tasks are added and evaluate the
employee's performance

“*And that's a real big dif-
ference between traditional
vocational rehab programs and
what we're doing,”” Smock
said.

* COPIES »

Krazy Kats

Try Us!

B84 East 13th st

She characterized traditional
vocational rehabilitation as pro-
grams catering only to
employees injured on the job
and persons with physical im-
pairments or minor learning
disabilities, leaving those with
severe learning problems to the
segregated workshops.

But McKenzie offers in-
definite support, whereas many
vocational programs sever rela-
tionships after the clients have
been on the job for a few mon-
ths, Smock said.

““Our program sort of
dovetails with modern voca-
tional rehab in offering up-front
training such as medical
assistance and on-the-job train-
ing,"”" she said. “But we also
provide extended support.
We'll be there after two years.”

McKenzie's 1986-87 budget
of about $52,000 allowed for 12
job placements. Currently, nine
developmentally disabled in-
dividuals have found employ-
ment through McKenzie — two
on campus and seven in the
community.

Shirley Ell, 28, has been
employed as copy-room assis-
tant at the Graduate School of
Business Administration — her
second job on campus.

Ell, who lives on a farm in
Junction City with her family,
previously has worked in
clinical services at the Universi-
ty. Her present job requires
about six hours of work each
Monday, Wednesday and Fri-
day. She is paid $4 an hour, and
the position is year-round

On the job for a little more
than one month, Ell receives job
orders for copy room work, for
which she may be asked to
make dittos or photocopies, col-
late several pages of text and
staple them, and deliver the
final package. She comes into
regular contact with about 10
people in the office, but serves
close to 100 throughout the
department

Ell also distributes bulk and
individually addressed mail
and soon will be trained to
operate a mimeograph machine,

...YOUR "MARK"
OF REAL VALUE!

ROYAL OAK

BRIQUETS

Barbecue tonight!
1st 10 Ib. u.

r-- MARK-N-SAVE COUPON

PORK & BEANS

90 |

Prices Good Through May 26, 1987

& CREDEET - - - your “mark” of real value!

WE MAKE SAVING SIMPLE!

.1-. TAPE TOVAL THay coy -
W

EUGENE
R e nAe 18 b

i s g Al ‘m'n‘

Photo by Scott Maben

McKenzie Personnel Systems placed Shirley Ell (above) in a
copy-room position at the Graduate School of Business.

according to her McKenzie job
trainer, Jim Johnson, a junior in
human services.

Johnson, who will continue
to train Ell until he and office
supervisers decide she is
capable of working in-
dependently, said he is surpris-
ed at Ell's progress.

“‘Shirley's just gone a whole
lot faster than we're used to.
She's almost completely in-
dependent (on several tasks),”
Johnson said. '*She's really go-
ing strong."’

Ell's independence and
meticulousness were two im-
portant deciding factors in her
receiving the position, Johnson
said. **She loves to be indepen-
dent and so is real motivated to
learn and to do it alone by
herself,” he said.

Sue Sullivan, management
assistant and office manager
with the student affairs office,
praised McKenzie Personnel
Systems based on her ex-
perience with Ell.

“What we really like about it
for us is that it's something that
is consistent. When you have
the work-study students in
there, it’s not real consistent.
During finals week, they’re not

able to work a lot of times. By
having someone from this
group, we're able to have them
in there all the time,"" Sullivan

said.
“*Some people might get real
bored in there, but so far

Shirley's really enjoyed it, and |
hope she continues,’” she said.

Ell confirmed her intentions
to stay on the job “for a long
time."’

According to Smock, the flat-
tery from Ell's employers is
typical of most employers hir-
ing McKenzie applicants

““We've worked with
employers who found that our
workers are doing more than
they anticipated would be done.
They're doing a higher quality
job,"" Smock said, adding many
of the disabled are promoted to
an expanded work load or in-
creased hours.

“We want the person to earn
as much money as possible. We
also want to be fair to
employers,”” Smock said. “‘We
don't want to overcharge them
for work that’s not being done."

Ideally, McKenzie seeks to
have its employees working
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