L
that say ‘colored only.” "Coleman savs. | broken down through contact with - - B s T 3
"so you know how to deal with that. ™ | people who don't fit them. Rothbart B l ]
“l don't take kindly to somebodv call | says. Instead. those who don't fit the T I—]Q BI'OVV n omocgr :
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Reynolds savs. “but | would rather | he says ’
know that somebodv is a racist [ like Stereotypes do tend to erode when a g
to know where people stand person  discovers  an  unstereotypic
! Newton agrees. “In the South it's | characteristic someone who other
blatant you know who's for vou and | wise reminds them of the st reotyp
who's against you straight upfront And | Rothbart says f
that's easier because vou know who But he stresses, “The problem is in 4
vou're dealing with,” she says “Here | the perceiver. not in the target group ]
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What can be even more damaging is stereotypes ' !
when people make racist comments “One of the things | think holds black '.
without thinking | people back is black people.” says
Rhodes says it makes her angrier Rhodes. pointing out that some blacks '
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Reynolds says people tell him jokes [ that they are exceptional. she says
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about her apartment, the landlords ask Cook finds that even children buy Coleman agrees Watch the local | “There has also been a policy of ignor 1
ed her if she plays loud music and races the myth news, he says. “Who are the faces you | ing those institutions which had been -':
up and down 'hf’ street in her car “We've got black kids in this town | see? You see white faces. You don't |formed precisely to fight ;
“It feels bad,” she says, “it ‘?{IW?‘W that say they're white,” Cook says see any brown or black faces " discrimination.”
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white faces. We don't talk about how | who are reflecting the attitudes of their v
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T people form stereotypes, says minority businesses to Eugene,” he [subject of race, the subject of racism,

Myron Rothbart, head of the says that they feel minorities have gotten 2
University psychology department and ccording to Jan Oliver, director That's one aspect of what it's like to | more than they deserve, that they have '_\
a recognized expert on stereotypes. Aoi the University Council of | be a non-white in an all-white com- | gotten certain advantages through affir- :
But one reason is that people have a Minority Education, the most | munity, he says. “And it can be very, | mative action, and so on. There's a
natural tendency to enhance dif- | difficult part about being black in | very depressing — very depressing.” [ general kind of backlash that is ap- 3
ferences between groups to try to make | Eugene is being visible According to Cook, many blacks | parent — again, since the advent of the =

sense out of things, he says.

In one study, for example, people
were given abstract information about
two categories — information the sub-
jects would have no reason to care one
way or the other about, such as sets of
numbers.

Then the subjects were given new in-
formation — information that either

Her sentiment strikes a common
chord among the community's blacks.

“The high visibility of the relatively
few people of color who live here
creates a certain amount of pressure on
them because there is that kind of
fishbowl feeling,” says Anthony.

Cook says, “You always feel like
you're in someone else’s territory."

also have been denied their ethnic
heritage. Unlike whites, who usually
know if they're Irish, German or
English, blacks often don't know where
their forebears came from. When
slaves were brought to America, many
people were separated from their
families at a young age

“That's why we feel comfortable call

Reagan era — because the presidency
sets a tone for an era.”

ut visibilty, stereotypes and
B racist comments are just minute
fractions of what it's like to be a

minority
Being black is more than being called

blurred the categories or separated And according to Birden, "It seems | ing each other brother and sister |a nigger in K-Mart, says Oliver. It can't i
them. The researchers found that peo- | like wherever you are you always feel | because we just may be,” she says be summed up with a few examples of i
ple resisted the information that blurred | like you're being watched.” “We're losing our identity,” she |discrimination, she says. “It's more ¥
the categories more than the informa- And it's something that affects black | adds. “A lot of us really wish we could |than that " ¢
tion that separated them. people here every time they step out of | make some connections with our “Many black people are happy in i

Rothbart emphasizes that the | the house. homeland.” Eugene. . .and consider this to be 4
tendency is not based on emotion. By the second day of classes, home,” she says, “but that doesn't &,
Rather it is an inherent thought pattern | Rhodes says her professors know who mean they're exempt from the racism 3
the brain uses to perceive the world. | sheis. “No matter what size the class is, nother thing that frustrates some |blacks face every day of their lives living A
The tendency is as strong in bigoted | they know what your name is, and it's A black people is watching the |in America i
people as in non-bigoted people, he | like there's nowhere to hide.” Reagan administration disman “We grow up in this town, we fall in a
says. And being the only black studentina | tle many of the gains blacks made in |love in this town. we get jobs in this ¥

But once a stereotype is accepted, it | class can be intimidating, says | the '60s town . . we're not visitors here.” she &
takes only a few examples to reinforce | Reynolds. He says he usually maintains “Things are getting just as bad as [says. “We have an investment being -

it, Rothbart says. He explains it as an
“A-ha” complex — whenever people
see someone who fits the stereotype,
they think “A-ha!' There's another ex-
ample that proves the stereotype is
true.”

And evidence suggests people tend
to remember only the people who fit
the stereotype, he says

“So you have a very powerful
mechanism for perpetuating a
stereotype based on a very few in
stances,” he says

And evidence does not support the
hypothesis that stereotypes can be

a low profile by sitting in the back of the
room and keeping to himself

“Even going into restaurants, people
turn and they look for awhile,” he says
"l guess | should be used to it, but it's
just something that you never really get
used to.”

At the same time, because the black
community as a whole is small, blacks
also suffer from invisibility

“The visibility is something that you
feel as an individual.,” Anthony says,
“but within the town itself, and in socie
ty itself. there's a general perception

they were before the '60s, and that's
because of the Reagan administration,”
says Coleman. That includes William
Bennett, U.S. secretary of education,
who, by cutting programs that help
minority students pay for college, is
making education available only to
those who have money

“So what we've seen in the past six

| vears is a reversal of manv of the gains

that were made in the past 20 years "

Anthony agrees. Since Reagan was
elected “there has been a conspicuous
lack of commitment on the part of the
federal government to enforce anti

here, and we take pride in being here "

And black people want the same
things white people want, Coleman
says — blacks will be happy when they
can enjoy the same things white people
do

"I want the same kind of oppor
tunities. | want to be able to make the
same kind of decisions. | want (my
children) to be able to apply for a job
and get it or lose it on the basis of their
abilities and not what they look like "
he says

"l don't think black people want any
more than that ™
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