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BE6 ASUO COURSE GUIDE

swall business. All students must
do first five homework assignments
and take first micterw. Then they
have and opticr of (1) remaining
Lemework anc report, or (2) seccnd
medtern and final, cr beth.
COLMENTS: Come preparec to work.
The instructor uses nupbers
frequently and has the rejutation of
being a hard grader. ke relies on
the students to attenc regularly,
pay attention, anc ask questions.

MGMT 416 GROUP PROCESSES IN
ORGARIZATIONS (3)
Bowie, Z20GA Gilbert

MEETS: 2:0C=3:20 UH +Two 3-=hour
worksrops

FORMAT: Lecture/Discussicn

AVERAGE CLASS S1Zk: 35

WELKLY READING: 2 Chapters
PREREQUISITES: FGNT 321
EVALUATIOL: S%-licuework; 304~
Attencance; 25%-2 Fapers; 20%-
ticterun; 2Ca-=Final

READINGS: Zancer, MAKIEG GROUEFS
EFFECTL1VLE; Foresr.an, LCOKING CLASS
FLKTICLIFALT'S CULLLE

DESCRIFTION: The purpcece of tle
ccurse is to aevelop a better
unaderstanuing ¢f the behavior of
inuividguals in group settings and
the characteristics of groups in
organizations, Toincrease your
skills ana knowledge, the course
wiil heve both theoretical anc
exjperiential comporents.

COLLELTS: Attencance in exercises,
inciuaing 2 exercises curing the
terw frou 2 p.n. to 5 p.t., is
parcatory

MGET 440 CASE STUDIES IK SHKALL
BUSINESS (3)
burr, 212C Ciitert

REETS: 4:00-9:20 MW, 125 Chiles
Center

FORLAT: Practical work (superviseu)
AVEFAGE CLASS SiZk: 15=20C
FREREQU1SITES: business Serniors,
IkBA cancicates

READ1LGS: CUILE TO MARAGEMEKT
COKSULT1KG

LESCRIPTION: Stucents are organized
anto swell (2-4 perscn) teans and
spenc the terr consulting, under the
suidance of the instructcr, with
local sLali businesses (1 for each
teanm) which Lave requestec help.
Tears incluae finance, wnarketing,
accounting, and wmaragement na ors.
lLaturity arnc responsibility are
inportant. Hara work. Tiue
consuLing. Excellent experience.
Ccnsent of instructor required.
Criy those wiiling tc Lake a strong,
inteliigent effort shoulu apply.
COL: L bhiTE: Stucents who are not
tusiness pajors have success=fully
participatea in this ccurse, but
they have haa sone business
exjerience.

EGHKT 453 BUSINESS POLICY AND

STRATEGY (3)
Goes, 209A Gilbert

LEE1S: 12:3C0-13:50 W, 227 Chiles
FOELAT: Lecture/Discuscion

AVERAGE CLASS S1ZE: 35

WEEKLY READING: 2 Chapters
PREREQUISITES: Senior status, MGLT
321 ACTG 260, k1l 316, HKTG 311, LESC
338

EVALLLTIONR: Z20%-Participation; 305%-
3 Papers; 25%-Project; 25i-lidtern
READIKGSY -‘Pearce anu Rctinson,

STRATEGIC MANAGEKENT; Aliison,
ESSEKCE OF DECISIOkL; Porter,
CONPETITIVE STKATEGY

DESCRIPTION: An integrative course
requiring background and skiils in
diiferent functioral areas-see
prerequisites. Stugents will
develofp analytical skills and
evaluate major issues in comjpetitor
gnc incustry analysis, strategy
forrulation, ana strategpy
implexentation in ccmplex
organizations

CChHEENTS: Frerequisites are
strictly enforced, anc attencance is
vancuatory.

MGMT 455 ORGANIZATION AND MANAGEMENT

(3)
leyer, 214 Gilbert

VEETS: 12:30-13:50 UE

FORMAT: Lecture/Discussion

AVERAGE CLASE SIZE: 4O

WEEKLY KEALING: 2 Chapters
EVALUATIOK: 33%=Pro’se , 335-5
Quizzes; 33.-final

LREADILGE: kotbins, ORCAM1ZATIiOL
TLECKY: THE STRUCTURE ALD DESIGE OF
ORGALLZATIONS; Packet

DESCKLAFTIOL: Tocay's organizations
coniront rore bewildering and
voliatile corcditions than ever
Lefore--global conpetition 1ics
ircreasing, U.S. firus' productivity
is lagping, anc technolopicel ckange
iz accelerating. Organizations ara
their nanagers are struggling te
acapt to &1l this. This course
Lrings mocern organization theories
tc bear on centepjporary issues anc
protlems in nanegerent. We will
aralyze Low orgenizations are
effectea by their ervironcents, how
tkey are cesignec ang structureg,
and why they are eftective oi
inetfiective in achieving their
goals.

MGET 537 MOTIVATION AKD WORK
BEHAVIOR (3)
lusseil, 209t Gilbert

FORLAT: Lecture/Liscussion

AVERACE CLASS S1ZE: 4G

WELKLY READ1NG: 75=-100 Pages
FREREQUISITES: MGHMT 511 or
intructor Consent

EVALUATION: 10%-Attencance; 30u~-
Project; 30U%=Miaterw; 30%-Final
READINGS: Steers and Porter,
FHOTIVATION AND WORK LEEAVIOR
DESCRIFTION: basic motivational
procecses, ccntewporary theories cof
werk wotivation, job pertorwance anda
satistaction, attachment/coumrituent
anu orpanizetion, rewarc systewuns,
goal-cetting procescses, Jjob cecsign,
anc guelity of work life.

COMMELTS: Students will work or a
project with local organization i1t
possible.

KGMT 541 ORGANIZATIOK AKD EANAGEMENT
THEORY (3)
heyer, 214 Gilbert

IEEETS: 9:30-10:50 UH
FORMAT: Discussion
AVERAGE CLASSE SIZE: 35

WEEKLY REALING: 3 Chapters
EVALUATIONL: gSe~-Paper; Z5%-Froject;
25%-hidtern; 25%~Final

READINKGS: kilez =and Snow,

ORCANI1ZATIONAL STRATEGY, STKUCTURE,
AND FHCCESS; Peacket

DESCRIPTION: This course ceals with
orpanizaticr ang nanagecernt theory:
systewic aspects ol the cesign anc
managenent of complex creenizaticns.

Much of the course material will
reflect the vantage point of top
manragement. This group of
individuals has prigary
responsibility for the operations of
the entire organization--aligning
the organization with 1its
environwent and arranging internal
resources to support the chosen
alicnuent. Concepts and theories
that aid wenagers in these tasks are
a prime focus of the course.
Students will become invclved in an
organizational project that will
2iilow them to experience 1irst hanc
rany of the kajor structures enc
processes exhibitea by
organizations.

Educational
Psychology

EPSY 321 HUMAN DEVELOPMENT AND GROUP

PROCESSES (3)
Dizney/Epps/loursund

AVERAGE CLASS SIZE: 70

READINGS: recker, AFPPLIED
FSYCHOLOGY FOR TEACHERS
DESCRIPTION: Physical,
psychological, cognitive, and social
gevelopuent during the school years;
Lroup processes anc their effects on
inaividual developmert, particuliarly
in the school setting. Evalvation,
tests, measurement. kMajor tcpics:
Levelopuental changes, especially
auring school years; the effects of
the fevily, schcol, ana fpeers on
socialization. The effects ol group
processes on the inaividual, e.g.,
expectations, norms, leadership,
style, etc. Haraling measurement
cata, interpreting test results.
COMFENTS: Three wmultiple choice
tests and weekly exercises. Class
involvement through exercises and
participatior in skell-group prccess
sessions.

EPSY 322 LEARNING ASSESSHMENT 1IN
EDUCATION (3)
Becker

AVERAGE CLASE SIZE: 170
PREREQUISITES: EPSY 321

READIKGS: Eecker, APPLIED
PSYCHOLOGY FOR TEACHERS; Becker ana
Stein, Workbcok for APPLIED
FSYCEOLOGY FOR TEACHERS.
CESCRIFTI1ON: Major topics:
Principles of learning ana their
application in the classroouw
(motivating children's classroomw
manajewment, eliminating behavior
problens, theory of instruction);
wonitoring student progress; testso
for classroom use; achievement
tests.

COMEERNTS: Three tests, three
(uizzes, and 2 projects.

Educational Policy
and Management

EDPK 199 SPECIAL STUDIES: PEER
ACADEMIC ADVISING (1-3)
Wace, 164 Cregon

MEETS: Flexible

FORIAT: Practicun

PREREQUISITES: FR/SO only
EVALUATIOR: 155-3 Quizzes; 154~

S




