DESCRAPTION: Late Georgian
buildings in the English colonies.
Domesyic and public buildings in the
eastefn states after the Revolution.
The leaaing builders and the
begimnings of the architectural
professior in the United States.
Frontier building frow Kentucky to
Illinois before the Greek Revival.
The teginning of inaustrial
architecture.

Art Education

ARE 331 ART IN COMMUNITY SERVICES

(3)
Degge, 251F Lawrence

MEETS: 3:30-4:50 UH, 249 Lawrence
FORMAT: Lecture/Ciscussion ana
Field Component

AVERAGE CLASS SIZE: 25

WEEKLY READING: 50 Pages
PREREQUISITES: Interestea in
Community Art Services, Arts
Aduinistration, Arts Educatiorn
EVALUATION: 10%-Howmework; 10%=-
Attencance; 40%7-2 Papers; 405~
Project

EEADINGS: Von Eckert, L1VE THE GOCD
LIFE; Packet

DESCRIPTION: <Study of visual arts
prograns and policies in cowmnunity
apgencies. Planning art experiences
appropriate for diverse social and
individual needs.

COMMENTS: Leern about directing
arts programs, working witl civerse
ages of jecple in art, visit and
examine various programs and
agencies, study literature in
cultural services.

ARE 810G ART IN COMMURITY SERVICES

(3)
Degge, 251F Lawrence

|LEETS: 3:30=4:50 UH, 2L9 Lawrence
FORMAT: Lecture/Discussion ana
Fielu Component

AVERACE CLASS S1ZE: 25

WEEKLY READING: 50 Pa_es
PREREQUISITLS: Interestec in
Connunity Art Services, Arts
Administration, Arts Education
EVALUATION: 10%-Forwework; 10k~
Attencance; 40%-2 Papers; 406~
Project

READINGS: Von Eckarut, LIVE TEHE
COCLC LIFE; Packet

DESCRIPTION: Study of visual arts
programs and policies in comuunity
agencies. Planning art experiences
appropriate for diverse social a2nd
indiviagual neecs.

COMEENTS: Learn about cirecting
arts programs, working with diverse
apes ol people in art, visit and
examine various jprograwns and
agencies, study literature in
cultural services.

Accounting

ACTG 320G ACCOUNTING INFO SYSTEMS

(3)
Beisse, 1 PLC

MEETS: 12:30-13:30 UH, 337 Gilbert
FORMAT: Lecture/Discussion
AVERAGL CLASS SIZE: 30

WEEKLY READING: 2 Chapters

f

PREREQUISITES: C1S 131 ana ACTG 260
anu senior stafaing

EVALUATIOK: 10%-Prcject; 30%-
Houework; 20%-Midterm; 40%-Final
READ1KGS: l.oscove and Simkin,
ACCOUNTING IKFC SYSTEMS
DESCRIPTIONK: The role o¢f
informaticn processing systems in
organizations. Exanmines systerm
design, database cesign, accounting
controls, anc systewn audit metloas.
Examples include both marual and
autonated intornation systens.
CONMENTS: This course deals with
the relationships betweer acccunting
and coLputerized systems. Homework
exercises are problemns ana case
stucies cesipred to apply course
concepts.

Management

?G;T 101 INTRODUCTION TO MANAGEMENT
3
Lytle, 271 Gilbert

MEETS: 10:30 IWF

FORMAT: Lecture/Discussion

AVERAGE CLASS SIZE: 225

WEEKLY READ1NG: 2-3 Chapters
EVALUATIOK: 50%-2 Midterms; 50%-
Final

READINGS: Rue and byaus, MANAGENEART
THEORY AND AFPLICAT1ON

DESCRIFTI1ON: A course for Fre-
Eusiness majors &ana students from
other disciplines interested in &
basic managenert ccurse.

MGET 321 MANAGEMENT AND
ORGANIZATIONAL BEHAVIOR (3)
Mowaay, 219 Gilbert

MEETS: 14:00-15:20 UH, 136 Gilbert
FOEMAT: Lecture

AVERAGE CLASS SIZE: 230

WEEKLY READING: 2 Chapters
EVALUATION: 100%-3 hidterus
READIKGE: hellreipgel, Slocun, and
Woodnarn, ORCANIZATIONAL EEHAVIOR;
Selectea lNeadings

DESCR1PTION: This course focuses on
effectiveLry rnanag ng huwan hehavior
in organizations. Attent.on will be
given to thecry and research helping
us urcerstanc the characteristics of
inaividuals, organizations, ard the
interaction that takes place when
the two ccre together in a work
relationship. Emphasis will be
siven to application of theory ana
research tc more effective
management practices in
organizations. Exanpples ot
effective anc ineffective wanagement
in business organization:s will be
giscucsed.

MGMT 322 HUKAN RESOURCE MANAGEMENT

(3)
Miller, 212E Gilbert

MEETS: 19:CC-20:20 MW, 330 Gilbert
FCRMAT: Lecture/Discussion

AVERAGE CLASS SIZE: 50

WEEKLY READING: 2-3 Chapters
PREREQU1SITES: LGMT 321; Business

major
EVALUAT1OKN: 70%-2 Midterms; 30%-
Final
READINGS: Fkathis and Jackson,

PERSONAL: LUMAN RESOURCE MANAGEMENT
CESCRIFTION: This is a survey
course, whichk weans thet brief
coverage is given tc a wide variety
of topics in human rescurce
management. Subtjects of interest
include: human resource planning;

ASUO COURSE GUIDE BT

job analysis; recruitment and
selection; performance appraisal;
training and development;
compensation; and collective
bargaining.

MGMT 322 HUMAN RESOURCE MANAGEMENT

(3)
Russell, 209E Gilbert

MEETS: 14:00-15:2C LH

FORMAT: Lecture/Discussion

AVERAGE CLASS SIZE: ¢€0

WEEKLY READING: 50 Pages
PREREQUISITES: MNGFT 321
EVALUATI1ON: 104-Homevwork; 55%-2
hiaterms; 35%-Final

READINGS: Mathis and Jackson, HULAL
RESOURCES MANAGEVMENT

DESCRIFTI1ON: Euman resources
management is a challenging field.
The hunan resources Lanagement
function is responsible for
attracting, retaining, and
rotivating employees. This
respornsibility must be pertorued at
the irndividual ancd organizational
level in an interaction with the
policies and strategies of tlre
crganizatiorn. This is an overview
course that is cesigned to provide
brocad coverage of hucan resource
planning, recruitment, selection,
treining, employee cevelopunent,
perforrance appraisal, coupensaticn,
personnel policies, and lLabor-
nanagenent relations.

MGET 380 SMALL BUSINESS MANAGEMENT

(3)
burr, 212C Gilbert

MEETS: b6:00-9:20 UH, 332 Gilbert
FORMAT: Lecture/Discussion

AVERAGE CLASS SIZE: M7

WEEKLY KEADILG: U0 Fapes
PKEREQUISITES: Jr. Stanaing,
priority to DBus. wmajors, bus.
erperience or eaucation helps.
EVALUATION: 31%=-Paper; 47%~-
lioLework; 444-2 | idterns; 33»-Final
KELDIKGS: Steinnotf and Eurgess,
SMALL EUS1LESS FANAGEL!ERT
FUNDAMELTALS

DESCEIFTIOL: A practica!ly-criernted
course which ettenpts tc acquaint
the stident with the real worlad
problems of starting anC Lanagiby @

CAMPUS SHOE SHOP

Complete Shoe Repairing
& Accessories

One day repair on
Jogging Shoes
and Vibram Resoling

843 E.13th + 343-6613




