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companies, Washington D.C -based political action
committees and the Coors beer company.
DeFazio promises not to abandon Oregonians if elected.
declaring that he will try to make it back to Oregon each

By Bean Comrada

“All involved in mentoring relationships
needs clear,”

make their own the flyer
““Defusing the Issue of Sexuality in Mentoring."”* Some sug-

*Meet with your mentor in places that discourage

timacy, such as departmental offices, laboratories and other
*Avoid sexual joking or innuendo, inappropriate comments
about personal appearance and intimate confidences. Focus
compliments on accomplishments rather than on
appearance.

oIf you are unable to discuss harassment problems directly, a
carefully written letter to your mentor may help. The Office
of Affirmative Action can assist with letter samples, drafting
the letter or other techniques of handling the problem.

with it
2. It's safe to object.
— he once

from retaliation.

1. You don’t have to put up

3. You can be — and will be

rights and options. both
mament and his pledge to increase funding for social pro- off campus. e
and education, the Emerald soundly endorses These will range from how to
Peter DeFazio for the 4th Congressional District seat handle the situation yourself (if
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that's what you want to do) to  resolved informally, and to the

ways of resolving the satisfaction of the grievant
informally with OAA  without the identity of the grie-
assistance, to information on fil-  vant being known.

ing a formal grievance with Last year's 10,000-copy
either the University or an off  ting of the University/ASUO
campus civil rights agency brochure *“You Can Stop Sexual
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variety of techniques for doing  Another useful publication
this. But remember that while scheduled for this year concerns
you can take action on your racial and ethnic discrmination
own, you don't have to and harassment, so look for this
Nor do you need to be con-  brochure as well.
o-ilhnumlu:nhh In the meantime, two new
What you decide up flyers should prove equally
to you. Unless your complaint  useful: '‘Defusing the lssue of
is on the level of physical Sexuality in Mentoring,” and
assault, the OAA will not take  ‘‘“What about Dating your Pro-
action without your knowledge fessor?"' Both contain good in-
“i’ also withdraw a for- inunqulm relationships
ou may a power "
mal complaint if wish. whether in education or
’Sndﬂmehm:“to!‘llhahr employment.
isagree available at an
with the University's final dech.  time from the OAA. 3
sion, you can (if you are a stu Cut out this article and keep it

Advocacy in appealing that

decision. If you are an meone about
there are off-campus i
that will assist you, Bean Comrada is the director
But it's important to know

that most harassment
grievances can be — and are —




