Women lack administration jobs

University conference may improve situation

By MARY M. MASSIE
Of the Emerald

A lack of women in high-level
University administration jobs
has prompted a faculty com-
mittee to schedule Marjorie Bell
Chambers, chairer of the
President’s Advisory Committee
on Women, to speak at a
conference exam:ning the si-
tuation

After 80 ftemale faculty
members from the University
answered a survey last year de-
tailing their interest in adminis-
trative positions, the University
Status ot Women Committee
established a role-modeling
workshop and funding adminis-
trative internships as "'impera-
tive goals'' for this year

The first goal will be met
March 31 when a day-long
workshop will “investigate
whether there are any adminis-
trative opportunities available
for women on this campus,”™
says committee chairer
Katherine Eaton

“We decided to get together
in a workshop of a different
kind," says Eaton. "There are a
lot of management skills
workshops being put on, asser-
tiveness training, etc. So we
decided to compose a
workshop that deals with role
modeling, and that's, In es-
sence, what it is.”

The committee has recruited
four University administrators
(University Pres. Wiliiam Boyd,
Vice Presidents Paul Olum and
Ray Hawk, and arts and
sciences Dean John Baldwin)
and four female administrators
from other state higher educa-
tion institutions to discuss their
administrative positions

Those eight people will par-
ticipate in a morning panel dis-
cussion on how they reached
their positions, their

experiences in them, and how
they feel about their jobs, says
Eaton. "So it is really adminis-
trators taking a hard look at how
they got where they are.”’

The vecond part of the
workshop will feature
Chambers as keynole speaker.
Chambers, who replaced Bella
Abzug on the President’'s Ad-
visory Committee on Women,
serves as president of the Na-
tional Association of University
Women.

The afternoon will be
reserved for a question and
answer session for the women
who responded to the survey.
“Our aim is to present to faculty
women what it might be like in
administration; both the
rewards and the problems,”
Eaton explains

A recent study by the
American Association of
University Women entitied "But
We Will Persist”’ reported the
change in women in higher
education administration has
been so negligible as to be al-
most unmeasurable, Eaton
says

“Now there are more women
going to graduate school,
which is a positive figure, and
there are more women in facul-
ties. But there are still a lot of
them in the lower echelon, and
it is very difficult for them to
jump from that to the top
because obviously they haven't
had the experience.”

“So numbers do not neces-
sarily mean that upward
mobility is possible.”

Eaton says the University is
No befter than the national
average for placing women in
administration

“"We have no deans who are
women, no vice-presidents who
are women, and we have a few
assistant deans who are
women.'’
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"We have some departments
with literally no women faculty
— geology and geography for
instance,” Eaton says

She notes some schools are
a little better. "‘There are a
great number (of women) in
health, physical education and
recreation, and quite a few n
the School of Architecture and
the law school, but molecular
biology has a great deal of
women who are research as-
sociates and visiting instruc-
tors. While the departments
may look good in terms of
numbers of women staff, there

are not many at particularly
high levels,” says Eaton

The administration is now
working with the Status of
Women Committee, she says,
in hopes of putting together
some kind of administrative in-
ternships for women.

“Qur real effort is to make
available these internships
because in order to see what
it's like to be in administration
you have to do it,"” says Paul
Olum, university provost and
vice president.

“Tie chief way the workshop

will help is simply that it will ad-
vertise the possibility and will
give women a chance to see
other women in high level posi-
tions. And maybe when they
hear these people they will be
inspired.”

“I'm interested in the whole
plan because I'd like to see
these jobs available to women,
and because | am distressed to
the extent to which the ad-
ministration of this university is
all white, middle-class males,
not females or minorities, and
we'd like to do something about
it,"”” Olum continues.
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Northwest

Libertarian Conference

Cosmopolitan Hotel, Portiand, Oregon, March 30 - April 1

Deregulation has emerged as
one of the hottest political trends
of the 1970°s. Both consumers
and businesses are discovering (or
rediscovering) the benefits of the
free market. Everywhere there is
an increased questioning of the
effectiveness and appropriateness
of government (political) control
of economic and personal
decision making

Libertarians are in a unique
position to lead this grass roots
revolt against an omnipotent Big
Government. For it is libertarians
that for vears have been
articulate advocates of
maximizing individual freedom of
choice and action in all areas of
human conduct. Both in
economic affairs and in choice of
personal lifestyle

Libertarians contend that the
traditional view of the political
spectrum (extending on a line
from liberal to conservative) is
increasingly outdated. They argue
convincingly that actual political
positions can be more
appropriately defined as falling in
a range from authoritarian to
libertarian.
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This idealistic opposition to all
forms of government intervention
has captured public interest and
captivated the media. In the
process, Libertarians have been
catapulted into a position as the
newest major force in American
politics

The Northwest Libertarian
Conference is an opportunity to
find out where this movement is
taking us and to meet hundreds
of libertarians from across the
Northwest

Some of the many segments
include

David Friedman of Virginia Tech
on the Economic Impact of

Deregulation.

Victimless Crimes: Deregulation of
Individual Rights with Stan
Terry— Gambling: Sheona
MacKenzie—
Decriminalization of
Prostitution and Bill Dwyre
(NORML) on Drug
Decriminalization,

Legislative Prospects for
Deregulation with three state
representatives: Dick Randolph
(Libertarian—AK), Curt Wolfer
{Democrat—OR) and Eric
Rohrbach (Republican—WA).

Suzset Laws: Dismantling the
Bureaucracy with Michael
Farley (Executive Director
Oregon Common Cause)

The Tax Revolt with Ray Phillips
(President—Oregon Taxpavers
Union), Grover Norquist
(Executive Director—National
Taxpayers Umon)

Forest Resource Management: The
Free Market vs. Government
Controls, a debate featuring
Bill Mosholfsky (Vice President,
Georgia-Pacific Corp.) vs. John
Platt (Executive Director,
Oregon Environmental
Council)

Larry Flynt, controversial
publisher of Hustler magazine,
and one of the most visable
targets of attempts at censorship
in recent vears, will speak on
press censorship. Still confined to
a wheelchair, Flynt will be
making his first public
appearance since being shot in
Georgia last year
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