
English teaching fellows 
gain temporary pay raise 

By MIKE HOPKINS 
Of the Emerald 

Graduate teaching fellows if“i 
the English department will get a 

temporary pay raise, but other 
GTFs will just have to work fewer 
hours to conform to workload 
standards contained in the recent 
collective bargaining agreement 
the University and the Graduate 
Teaching Fellows Federation. 

The salary increase in the form 
of higher FTE (full-time equival- 
ent) appointment levels for the 
department’s 62 GTFs, was ap- 
proved by Paul Olum, University 
vice president and Provost. 

On Nov. 14 Olum directed Uni- 
versity department heads and 
agencies to submit written reports 
of the number of hours GTFs 
needed to properly perform their 
jobs. During the preparation of this 
report, English department 
chairer George Wickes disco- 
vered that GTFs in his employ 
were working more than they were 

being paid for. 
As explained in a Dec. 18 

memorandum from Olum, most 
English GTFs were hired in the fall 
at a 0.3 FTE level to teach four 
courses during the three-term 
academic year. 

However, University adminis- 
trators have determined that the 
time required to teach four 
courses per year would exceed 
the normal workload standards 
contained in the contract signed 
last November. 

The contract's workload provi- 
sion defines a 0.3 FTE appoint- 
ment as roughly equal to 450 
hours per academic year — ex- 

cluding summer term — or 150 
hours per term. 

Olum said the GTFs' situation in 
the English department forced 
him to make an "honest analysis" 
that teaching one course per term 
is about 150 hours of work. 

Olum’s memorandum notified 
English GTFs that those holding 
0.3 FTE appointments during fall 
term would work at the 0.4 FTE 
level during winter and spring 
terms. FTEs for the remainder of 
» ■ — —... mi ■■ mi mm mm 

the department’s GTFs would be 
prorated accordingly. 

Next year, the memo said, the 
English department will revert to 
hiring GTFs at the 0.3 FTE level to 
teach three courses per year. 

Meanwhile, the University has 
resisted efforts to raise FTE levels 
in at least one other department 
where GTFs feel their customary 
workloads exceed the contract’s 
normative standards. 

Louis Olivier, who chairs the 
Department of Romance Lan- 
guages, reports the University 
turned down his request to raise 
FTE levels in his department. He 
said he was told that GTFs accus- 
tomed to working more than pres- 
ent standards allow simply must 

find a way to work fewer hours. 
“Lou thought he could make the 

case that teaching one course 

means more than 150 hours,’’ 
Olum said. 

The University settled on the 
“3-courses-equals-450-hours” 

formula, Olum said, because, ex- 

cept for English, that is the typical 
pattern. Olum added that the Uni- 
versity doesn’t have the money to 
raise FTEs in any departments 
other than English. 

The workload article proved to 
be one of the stickiest items dis- 
cussed during more than 12 
months of collective bargaining 
between the GTFF and the Uni- 
versity. It was the last provision in 
the 33-article contract to be set- 
tled. 

CHINA BLUE RESTAURANT 
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$7.35 per person 
Choice of Soup 

Egg Flower Soup 
China Blue Special Soup 

Appetizer* 
Shrimp Egg Rolls 

Fried Wonton 
Fried Mushrooms 

Entree 
(Choice of one entree per person) 

Pork Fried Rice 
Diced Chicken Cashewnuts 

Fish in Tomato Sauce 
Water Chestnut with Pea Pods 

Beef Chow Mein 
Beef with Curry 

Cauliflower with B-B-Q Pork 

Hours / China Blue 
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SAME DAY 

KINKO’S 
1128 ALDER 

J.‘ 344-7894 
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Enrollment 
turns down 

University enrollment figures 
through the third week of classes 
show a decrease compared to 
winter term last year says Univer- 
sity Registrar Wanda Johnson. 

Total enrollment dropped 1.5 
percent, Johnson says. The most 
significant declines hit the 
sophomore and senior levels. 

“Our graduate students are 

holding. The freshmen are hold- 
ing,” says Johnson. “Attrition is 
the problem.” 

Attrition begins at the sopho- 
more level. “There’s a great deal 
of effort going on to determine 
how to diminish this dropout rate,” 
she says. 

University Pres. William Boyd 
says though he has not yet re- 

ceived a report from the budget 
office, he anticipates a one per- 
cent decrease in state funding due 
to the enrollment decrease. Under 

present policy, the state de- 
creases funding on a scale of no 

more than one percent each 

year, cushioning the effect of en- 

rollment drops. 
State funding is determined by 

a number of factors, Boyd says, 
making it difficult to know initially 
what effect an enrollment drop will 
have. 

The number of undergraduate 
students at the end of the third 
week of classes was 10,986, 
compared to 11,250 under- 
graduates registered at the same 
time a year ago. 

The freshman class, however, 
increased from 2,551 last winter 
term to 2,639 at the end of the third 
week this term. 
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1-13 GME11-11 & 12-7 
1-13 OCAT 11-18 & 12-11 
1-27 6MAT 11-19 & 1-2 
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The Galleria 
600 SW 10th 
Portland OR 97205 

222-5556 

Campus 
Advance 
Presents 

VIRGIL 
TROUT 

A lecture 
series on: 

SCIENCE AND 
CHRISTIAN 
THOUGHT 

Tuesday, 
Wednesday & Thursday 

February 6, 7 & 8 2-4 pm daily 
EMU Room to be posted 

Lectures.Discussion Period. 
Free Bibles 

Tuesday: Christianity & Science Some 
General Relationships 

Wednesday: Christianity & Science Vital 
Intersection 

Thursday: Biological Revolution A Study of 
Alternatives 


