
Curator 
Schmitt 
succumbs 

For thirty years, Martin Schmitt 
worked as curator of the Univer- 
sity library's special collection. In 
an office overflowing with items 
such as chicken pox and diptheria 
contamination signs, Schmitt col- 
lected, sorted and interpreted 
diaries, paraphernalia and book 
collections. 

After several months of pro- 
longed illness, Schmitt, died 
Wednesday at age 61. 

“He was a rare individual,” says 
Head Librarian William Axford. 
“He was one of the top collection 
people in the country." 

Schmitt began and ended his 
work at the University as special 
collections curator. During the 
time between 1947 and 1978, he 
added some 36,000 manuscripts 
to the University archives. 

As a result of his efforts, the lib- 
rary now has some of the largest 
missionary, radical papers, and 
children’s book collections in the 
country. Schmitt also made efforts 
to bring in the manuscripts of local 
writers. He found Ken Kesey’s 
“Cuckoo s Nest" manuscript dirty 
and dog-eared under a seat in 
Kesey s bus. 

But not all of Schmitt s manus- 

cripts and diaries were written by 
celebrities. Many would-be his- 
trians ended up recording boring 
lives instead. Schmitt defended 
these manuscripts along with all 
the others. 

“A diary is a reflection of the 
author s personality and times," 
he said. "Everything in this collec- 
tion is to some extent valuable and 
meaningful." 

Schmitt said he particularly en- 

joyed taking new students unac- 

quainted with research techni- 
ques and turning them into 
"polished scholars.” Schmitt him- 
self wrote several books and arti- 
cles on the basis of his research. 

After working around special 
collections for thirty years, Schmitt 
had been researched and 
thumbed through by reporters and 
visitors so many times the inter- 
view had lost its sport for him. 

Schmitt viewed special collec- 
tions as the foundation of the Uni- 
versity. ‘Every book you have ever 

read has its roots in a manuscript 
of some kind," he said. “Every bit 
of knowledge, everything we re- 
member depends on a record. 
Our whole civilization depends on 

preserving a record of this kind.” 
Schmitt had been on sick leave 

since Sept. 15. He is survived by 
his wife, Martha Schmitt, and his 

daughter, Sally Lowenthal. 

fJAcK^nztc] 
°ai! 

Purveyors of: 
Worlds final coffees 

Madam and Swiss Chocolate 
Ran and Exotic Teas 

Meyjlouer BmUm/t 782 East 1 lib 142-2071 

2222222 
OPOPQQO 

On affirmative action goals 

Business School takes early action 
By JACK CONDUFFE 

Of the Emerald 

The University may be getting 
bad marks in its affirmative action 
program, but the College of Busi- 
ness Administration has some- 

thing to crow about, according to 
the University’s affirmative action 
office. 

The college has already 
achieved its 1960-81 affirmative 
action goals, after hiring two 
minority members—and two 
minority men for five of the 12 

professional openings over the 
last three years. 

Problems remain for the col- 
lege, however. White males still fill 
most of the teaching spots. 
Further, student enrollment in bus- 
iness administration is only 20 
percent women. This lopsided fig- 
ure is still a significant improve- 
ment from 7 percent four years 
ago. 

Associate Dean Catherine 
Jones, for some time the college's 
only woman professor and cur- 

rently their only woman adminis- 
trator, attributes the low female 
enrollment to a lack of oppor- 
tunities that women have histori- 
cally faced in business. 

“There were no jobs of any con- 

sequence for women,” said 
Jones. "A woman went out of the 
college and became a secretary." 

Richard Steers, head of the 

Catherine Jones 

management department, ag- 
rees. ‘What's nice is that business 
firms for the past few years have 
been making serious efforts to 
hire women." 

Minority enrollment in the 
school is also very low, but the 
problem is not limited to the Col- 
lege of Business Administration. 
The college is not sure they can 

single-handedly solve the situa- 
tion. 

“Until the University can attract 
more minorities who then can 

choose business as a major, we 

don’t have the funds (for special 

minority recruiting)’’ says Jones. 
The lack of job opportunities is 

not the only factor that affects the 
enrollment of women and 
minorities in the college. In a Uni- 
versity Affirmative Action Com- 
pliance Committee survey in 
1976-77, one-half of the respon- 
dents felt business classes pre- 
sented negative stereotypes of 
women. Half the minority respon- 
dents felt negative stereotypes of 
minorities were presented. 

Further, nearly 80 percent of the 
respondents agreed that “no 
course in the College of Business 
(Administration) presents women, 
handicapped, and minority per- 
sons in positions of responsibil- 
ity.” 

Chuck Kittleson, director of the 
college's Office of External Affairs 
and member of the the Affirmative 
Action Compliance Committee 
since completion of the survey, 
says the results should not sur- 

prise anyone. 
“Up until very recently some 

areas have been a man's do- 
main," he says. 

Kittleson recalls a faculty 
member making “some bad jokes 
stereotyping women." Following 
complaints by women in the class, 
the professor was admonished. 

Management department head 
Steers says he would react 
strongly if students complained 
about such an incident. 

"The problem in a University—in 
any department—is that we as pro- 
fessors are supposed to be role 
models. If we are engaging in unac- 

ceptable behavior then that doesn’t 
speak very well for us." 

In the long run, the college, the 
University and other institutions 
must increase women and minor- 
ity enrollment to increase the per- 
centage of women and minorities 
available for university teaching 
positions. 

The College of Business 
Administration’s hiring record is 
excellent when measured against 
the availability of women and 
minorities for these professional 
jobs. 

But, women constitute only 9.7 
percent of the available pool of 
Ph.D.’s in business and minorities 
constitute only 5.8 percent. 

The presentation of women and 
minorities in positions of respon- 
sibility counter historic discrimina- 
tion by providing role models. 

Steers feels improvements 
have been made in this area. “The 
people I interact with make every 
effort to use he/she pronouns 
and examples with female mana- 

gers.” 
Steers also notes changes in 

textbooks. “We see textbooks that 
use rigid changes of pronouns," 
Steers says, pulling a textbook off 
his shelf he says he no longer 
uses because of its presentations 
of men’s and women’s roles. 

SUAB 
to respond 
on access 

Student access to course evaluation informa- 
tion is the top priority for today’s Student Univer- 
sity Affairs Board meeting, set for 5 p.m. in the 
EMU. 

‘The meeting will be primarily a strategy and 
work session,'’ says SUAB Pres. Gary McMahon. 
“We will draw up an amendment on course evalu- 
ations that is more representative of student in- 
terests.” 

The SUAB amendment is in response to the 
Holbo-GreenfiekJ and Sherwood amendments 
now before the University Senate, both of which 
would eliminate the possibility of student access 

to course evaluation information. 
“Ours will be one more body of legislation to 

add to the Senate debate," says McMahon, “but 
all the amendments so for have been getting 
farther from what students want." 

McMahon says that the SUAB amendment will 
be “more specific” and will go beyond the recom- 
mendations of the Ad Hoc Committee on Student 
Evaluation of Courses, which allow limited stu- 
dent access to statistical evaluation information 
with the consent of the instructor. 

SUAB will try to confront the issues involved in 
course evaluation legislation at Wednesday's 
University Senate meetina. savs McMahon, even 

though debate on new curriculum has priority 
since new courses have to be sent to the State 
Board for approval in January. 

"If debate on student evaluation of courses has 
to be put off to January i{ will give us more time to 

prepare,” says McMahon. However, SUAB will go 
into the Senate ready to debate the issue of stu- 
dent access to course evaluation information, 
says McMahon. 

“We were slow getting organized," McMahon 
says, referring to the newly-elected SUAB. “But 
we re organized enough now to use our weight as 

a collective body in the Senate. We ll be voting 
pretty much as a block on the issue of student 
evaluation of courses." 

SUAB, the legislative arm of the ASUO, is com- 

prised of 18 student representatives. 
University Senate Chairer Catherine Jones 

says there will definitely be some informal discus- 
sion of the various course evaluation amend- 
ments at Wednesday's meeting, before the Se- 
nate will be asked to vote on the individual mo- 

tions. Jones says there will probably be another 
Senate meeting Friday to complete unfinished 
business. The Senate will present its recommen- 
dations to the University Assembly on Dec. 5. 
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OU HAVEN'T LIVED TO. YOU'VE TWEO 
« no orOnary sandwich Baked on our own garlic bread it * 

covered with provotone. fresh vegetables and a choice of: 
Salami. Pastrami Skirt Steak Roast Beat. Veggies and more 
than we can mention here 

RIBS Enjoy our Hickory Smoked, 
lean and meaty, lightly char- 
broiled B-B-Q BACK RIBS 

For the "RED HOT LOVERS" of 
Eugene. Pure Beef Vienna hot 
dogs with the works, backed with 
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HAIR TODAY_ 
NATURAL HAIR DESIGN FOR WOMEN & MEN 

DRY CUT 
designed (or your hair and you. For those on a tight schedule. 

$8.50 
WET HAIRCUT AND STYLE 

designed for you and your hair for easy care and the air-waved style. A 
completed style to go anywhere. 

$9.00 
COMPLETE STYLE 

includes shampoo, moisturizing conditioner, blow dry and hair cut 
designed for you. A completed easy care style. 

$12.00 
Remember we carry the finest of professional hair care products for your use 

561 E. 13th Ave 
Across from Max's 

485-4422 

Downstairs in the EMU 
close to the Recreation Center 
687-1347 

40 E. 10th Ave 
Downtown 
484-1200 


