Affirmative action report remains in limbo

By KELI OSBORN
Of the Emerald

It will be at least several weeks
before the University faculty takes
action on a report that charges lit-
tle or no campus gains in affirna-
tive hiring.

The report, prepared by the
University Affirmative Action
Compliance Committee and re-
leased last Wednesday, makes
several recommendations to im-

prove the University's progress in
affirmative hiring and recruitment
of under-represented groups in
graduate school and to reduce
sex-race biases.

The report must first be ac-
cepted by the Faculty Senate,
which is scheduled to next meet
Nov. 29, before the recommenda-
tions can be implemented, accord-
ing to committee chairer Patricia
Schmuck.

“Our charge was to look at the

University’s progress,” Schmuck
says. “We were to evaluate and
report to the faculty and president.
Now what happens is that it goes
to the Facuity Senate and they will
take a stand,” Schmuck says.
Responses to the committee’s
report have been mixed. Follow-
ing its official release in a Univer-
sity Assembly meeting last Wed-
nesday afternoon, University Af-
firmative Action Director Myra Wil-
lard rose to address the state of
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We need Jim Weaver in- Congress
Here’s why:

Problem: Spiraling costs of a college education

SOLUTION: Jim Weaver voted to increase the student
aid program to serve 1.5 million more students.

Problem: Nuclear energy is too expensive.

SOLUTION: Jim Weaver sponsored a Northwest
Energy bill that put the highest priority on conservation
and development of renewable resources.

Problem: Solar energy potential ignored by federal

government

afﬁrrmtlve action at the Univer-

Despue objections that her
statement was “out of order,” Wil-
lard continued with her criticism of
the report’'s “ambiguities.”

She claimed the report paid little
attention to the leadership role

the University president and vice

presidents should play in adminis-
tering an affirmative action pian.

“Affirmative action and non-
discrimination are legal mandates
and University policy,” Willard
said. “The president and vice
presidents. .. must be exhorted
to treat it as such, to obey the law,
and to take steps to assure the
implementation of the program as
they have with respect to other
laws and policies.”

The University administration is
taking responsibility for affirmative
action, counters Pres. William
Boyd.

“Mine is the ultimate responsi-
bility for the affirmative action
program on campus, both interms
of legal requirements and moral
commitment,” he says.

Boyd says the administrative
method he has chosen to imple-
ment the affirmative action plan
successfully is to have a special
assistant — Myra Willard — re-
sponsible for monitoring the policy
achievements.

No job search on campus can

Boyd says he is pieased with
the report.

“I have confidence that the fa-
culty will accept its recommenda-

Until it does, Boyd is meeting
with the Faculty Advisory Commit-
tee and the Council of Deans to
determine the best way to imple-
ment the report’s suggestions.

The committee report also criti-
cized low representations of
women and minority graduate
students at the University.

Affimative action in graduate
admissions is a problem jointly
tackled by the University depart-
ments and the Affirmative Action
Office, according to Norama
McFadden.

McFadden, who works for the
Affirnative Action office, says itis
now advising departments on how
best to develop graduate school
forms to avoid any violations of
University anti-discrimination pol-

icy.

Whatever the Faculty Senate
chooses to do later this month,
Schmuck says it is apparent that:
the process needs some
changes.

“We've (the committee) got ab-
solutely no clout whatsoever.
That's why we asked that this
committee be changed and be
made advisory,” she says.

As things stand, she says, only

lead to an appointment, Boyd time will tell what the impact of the
adds, unless Willard “signs off on ~ committee’s report will be on af-
it.” firmative action policy on campus.
C LASSIFIEDS (Continued from Page 11)
G ET CHRISTMAS IS COMING!
ouT ol g by o
:mw:-ut'fmm now while the selection
AN D THEDOVES EYE 1414 Kincaid

VOTE

102 P Monday wu Friday
04179:11-17

TODAY oyt

SOLUTION: As a member of the Solar Coaiition, Jim

Weaver sponsored 17 bills to increase solar energy Srowsonen sY THE MICE CREAM PARLOR
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research and development and to provide incentives for
use of solar systems.

Problem: Solar energy money misdirected

SOLUTION: Instead of voting to spend $80 million on a
* solar satellite, Jim Weaver introduced a solar energy
bank bill costing only $5 million for loans to help indi-
viduals and businesses install solar systems.

Problem: Our roadless areas are being threatened

SOLUTION: Jim Weaver sponsored the Endangered
American Wilderness Act which protected areas such
as French Pete for future generations.

Sandwiches

Problem: Women denied equal rights Salod Bar

SOLUTION: Jim Weaver supported the Equal Rights
Amendment and voted to extend its ratification period.

Hot & Hearty
Soups
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This time it’s important!
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