Discount on Service & Repairs
10 y With Your Uof O L.D.Card.
o Applies To Students, Faculty & Staff.

We're known best for selling Volkswagen, Alfa Romeo, fine
used cars, and excellent garage service at the lowest rates of
any authorized Volkswagen dealer in Western Oregon.

Bring your car to Siegrist and get prompt service, excellent
workmanship, the right parts, and pay less.

WE SERVICE:

*VOLKSWAGEN LEASING
*AUDI! & DAILY
*ALFA ROMEO RENTALS
*FERRARI

SERVICE HOURS: Mon.-Fri. 8-5:30 SALES HOURS: Mon.-Fri. 8:30-9, Sat. 9-6, Sun. 12-6

746-8241

Candidates sparse
for SUAB election

An identity crisis has affected
the Student University Affairs
Board (SUAB) this year, the
group’s chairer says. The result is
an imbalance between the
number of candidates filing for
election to SUAB and the IFC.

Only four candidates have filed
for SUAB positions in the election
to be held Wednesday and Thurs-
day, while 21 are seeking IFC
spots. :

“Up until this year, the SUAB
hasn’t involved the University,”
says SUAB chairer, Gary
McMahon.

That identity crisis has spilled
over into elections this year.

Only position 10, representing
Architecture and Allied Arts, has
a genuine race between two can-
didates. Position for PE and
Health and undeclared have only
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EARN OVER*650 A MONTH
RIGHT THROUGH YOUR

SENIOR YEAR.

If you're a junior or a senior majoring in math, physics or
engineering, the Navy has a program you should know about.
It’s called the Nuclear Propulsion Officer Candidate-

Collegiate Program (NUPOC-C for short) and if you qualify,
you can earn as much as $650 a month right through your
senior year. Then after 16 weeks of Officer Candidate School,
you'll receive an additional year of advanced technical
education. This would cost you thousands in a civilian school,
but in the Navy, we pay you. And at the end of the year of

training, you'll receive a $3,000 cash bonus.

It isn’t easy. There are fewer than 400 openings and only
one of every six applicants will be selected. But if you make
it, you’ll have qualified for an elite engineering training
program. With unequaled hands-on responsibility, a $24,000
salary in four years, and gilt-edged qualifications for jobs
in private industry should you decide to leave the Navy

later. (But we don’t think you’ll want to.)

Ask your placement officer to set up an interview with a
Navy representative when he visits the campus on Nov. 6-8,

or contact your Navy representative at 221-3041.

If you prefer, send your résume to the Navy Nuclear Officer
Program, Code 312-B537, 4015 Wilson Blvd., Arlington,
Va. 22203, and a Navy representative will contact you directly.

The NUPOC-Collegiate Program. It can do more than help
you finish college: it can lead to an exciting career opportunity.

NAVY OFFICER.

IT'S NOTJUSTA JOB, IT'S AN ADVENTURE.

one candidate, while no one has
filed for positions 3 and 4, busi-
ness and economics, positions11,
fine arts or art history and art edu-
cation.

However, McMahon hopes to
increase student interest by
promoting write-in campaigns for
the positions.

“"We've put ads in the news-
paper and printed flyers to inform
people about the issues,”
McMahon says. “Our problem
was we didn’t get on people to run
early enough.”

Those interested in conducting
write-in campaigns for the SUAB
shouid talk to McMahon.

The two candidates for position
10 are Harry Benedict and
Timothy Scarlett.

Benedict, a senior majoring in
architecture, says the architec-
ture Student Union, formed in
1977 should be either organized
or dichanded. Benedict hopes to
obtain more funding for the archi-
tecture Student Union this vear.

Benedict concedes that ar-
chitecture students are “very
apathetic” but he hopes to “im-
prove communication between
the students and the SchoolofA:
chitecture.”

Concerning student access to
faculty evaluations, Benedict be-
lieves students are responsible to
make a good evaluation of
teachers, but feels the release of
those evaluations may be mean-
ingless in the context of the Uni-
versity.

Scarlett, a sophomore architec-
ture major, entered the race “be-
cause there is a lot of things in the
architecture school that aren't
clear.” Scarlett says among the
ambiguities is information on
when to take certain classes.
“Students always have to find out
through the grapevine,” he says.

Scarlett also says he would like
to find out whatis happening to the
teacher evaluations and try to
promote some feedback through
the use of more advertising.

“I would try to be a go-between
for the student and the school,”
says Scarlett. “| would attempt to
gain some feedback from stu-
dents and relate this to the fac-
ulty."”

Test dates
scheduled

Students completing teacher
preparation programs and ad-
vanced degree candidates in
specific fields may take the Na-
tional Teacher Examinations on
any of three different test dates in
1978-79. Educational Testing
Service, the nonprofit, educa-
tional organization that adminis-
ters this testing program, said
today that the tests will be given
Nov. 11,1978, Feb. 17, 1979, and
July 21, 1979, at test centers
throughout the United States.

Resuits of the National Teacher
Examinations are considered by
many large school districts as one
of several factors in the selection
of new teachers and used by sev-
eral states for the credentialling of
teachers and licensing of ad-
vanced candidates. Some col-
leges require all seniors preparing
to teach to take the examinations.

The Bulletin of Information con-
tains a list of test centers and gen-
eral information about the exami-
nations, as well as a registration
form. Copies may be obtained
from college placement officers,
school personnel departments, or
directly from National Teacher
Examinations, Box 911, Educa-
tional Testing Service, Princeton,
N.J., 08541
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