
Finding a job is tough, but help eases pain 
Marriage is probably the only 

game Americans play with more 
ignorance and disappointment 
than that of planning for and find- 
ing the right career. 

And finding a job isn't the only 
problem. 

“All too often people have 
these fairy-tale myths about 
careers and find out only too late 
it was a mistake — they become 
disappointed because their job is 
unchallenging or too rigid for their 
taste," explains Don McCarty, 
University career planning and 
placement director. 
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"Nowadays, with the job market 
as it is, a person must sit down 
and make some serious choices 
about the career he wants. The 
people in this office can be of sig- 
nificant help to people planning 
their career or seeking a career 
change.” 

This summer the career 
placement office, 246 Susan 
Campbell Hall, will be open daily 
8:30 p.m. to 5 p.m. for individual 
guidance or assistance. The 
career planning office will be 
open 10 a.m. to 3 p.m. Monday 
through Thursday with staff on 
hand to discuss planning or 

changing careers. 

During the regular school year, 
staff from these two offices see 
more than 100 people a day and 
speak with 80 to 90 on the tele- 
phone. No formal career work- 
shops or classes are scheduled 
this summer but McCarty says 
individual help will be offered. 
"Only rarely will anyone have to 
wait more than a day for an ap- 
pointment," he promises. 

Theresa Ripley of career plan- 
ning says staff from her office will 
be available during the summer 

Career planning and placement office 
takes serious approach to clients’ futures 
especially to talk with people 
considering a career change. 
"Typically, we are inundated over 
the summer with teachers think- 
ing about switching their career 
for some reason.” 

Though Ripley herself will not 
be around, two staff members will 
alternate staffing the office to 
offer individual assistance. Free 
literature will be available during 
office hours. 

During appointments, coun- 
selors will help students and 
alumni with job-finding skills such 
as interview techniques and re- 
sume writing and then put them in 
contact with employers. 

The placement office adds 
about 15 career-type jobs to its 
listings every day and leaves 
them open for perusal during of- 
fice hours or at the library after 
hours. “It's a good idea to check 
the list periodically,” says 
McCarty. “Jobs are filed by date 
so it doesn’t take long to go 
through the new ones.” 

In speaking with job-seekers 
and employers, McCarty says he 
has found common problems he 
helps people overcome as they 
begin job-hunting. 

"The most common problem is 
a lack of communication skill,” 
says McCarty. 'This includes ev- 

erything from dear vocal expres- 
sion to good eye contad. Other 
common roadblocks McCarty 
finds are inflexibility about geog- 
raphic location or persons being 
overly specific about the kind of 
job they seek. 

Sometimes people limit them- 
selves unnecessarily, McCarty 
says. He tells of a recent search 
an insurance company was mak- 

Summer 
Last fall's enrollment drop of 
about 600 students and the 
budgetary problems it caused will 
probably be reflected summer 
session, he said. 

University Pres. William Boyd, 
faced earlier in the year with cut- 
ting the University's budget, re- 

duced summer session funds by 
ten per cent. With direct costs of 
about $1,140,000 — a little over 
$1 million of which is faculty 
salaries — trimming ten per cent 
means fewer small enrollment 
classes and reduced faculty 
salaries. 

Schminke, however, feels that 
despite the cuts summer session 
is more and more being regarded 

(Cont. from p. 3) 

as a viable part of the academic 
year. He says this is due to its 
ability to draw in older, working, 
non-traditional students through 
short, condensed courses. 
Schminke also says the practice 
of charging resident tuition for re- 
sidents and non-residents alike 
during the summer helps to draw 
a wider variety of students to the 
University. 

Following these trends, sum- 
mer session will for the first time 
this year be open to non- 
matriculated students. This 
means persons who are not offi- 
cially enrolled in the University 
can take some courses at a 

slightly reduced tuition rate. 

V.v 
Did you know? 

The Oregon Daily Emerald, in addition to its sci- 

ntillating twice-a-week summer edition of campus 
related news, provides a handy, reasonably priced, 
efficient and professional production department to 

help you with your printing needs. 
Located on the 3rd floor of the EMU, we do 

typesetting, lay-out, and camera work to make mas- 

ters for your posters, flyers, resumes, birthday cards, 
announcements or anything else you’d like to see in 

print. 
Stop by our office Monday thru Thursday between 

9:30 a.m. and 4 p.m. for a look at our available 

typestyles, or call x4381 to ask about our prices. No 

job is too small! 

ing to fill purely administrative 
positions. Interview slots were left 
unfilled because students said 
they didn’t want any “sales job.” 

Even with the help of University 
placement services or the career 

planning office, McCarty volun- 
teers that the task of finding a 
suitable career job can be tedious 
and discouraging. 

“It’s getting harder and harder 
to find a job that both gives per- 
sonal satisfaction and puts bucks 

on the table,” McCarty says. With 
that dilemma in mind McCarty 
likens his job to being a coach. 
“We try to send students charg- 
ing out the door and then refuel 
them when they get discouraged. 
We re not aiming at bionic peo- 
ple, but it takes a certain amount 
of motivation.” 

Most of the jobs listed at the 
placement office are state, county 
or municipal openings. Some are 
business jobs, many of which are 

not advertised in newspapers. 
"Businessmen think they have a 
more select clientele looking at 
the jobs listed in our office.” 

Other statewide job oppor- 
tunities are listed with the career 
information service. This in- 
teragency service lists jobs in 250 
categories through a computer 
network with terminals located 
downtown at the former Mont- 
gomery Ward building and in the 
Center Building at Lane Com- 
munity College. “Needle-sort” 
cards are on hand at the center. 

Most of these are blue-collar 
jobs especially suited for com- 
munity college or high school 
students, McCarty says. 

SUN SUMMER 
SHOP *» souid belt* SIZZLER 

New products from Marantz introduced this month at the 
Chicago Consumer Electronics Show. 

WALNUT CABINET OPTIONAL List $360 

2238 AM/FM 
STEREO RECEIVER 
• 38 WATTS PER CHANNEL INTO 8 

OHMS, MINIMUM CONTINUOUS 
POWER OUTPUT FROM 20 Hx TO 20 
kHz, WITH NO MORE THAN 0.1% 
TOTAL HARMONIC DISTORTION 

• Dual-Got* MOSFET FM Front End 
• Phot* Locked Loop FM Multiplex 

Demodulator 
• Full Complementary Direct Coupled 

Output 
• FM Dolby D*-*mpha*i> Network 
• Separate left and Right Bass, Mid 

and Treble Controls 
• Tap* Facilities for two tap* decks 

MODEL 6100 BELT DRIVE 
MANUAL TURNTABLE 
• Automatic Return and Shut-off 

the end of play 
• Damped Cueing 
• Anti-Skating 
• Dust Cover and Base Included 

at 

List $180 
w/Grado F3E+ cartridge 

10” woofer, 4” midrange ft 1” doom tweeter 

List $380 pair 

SUN SHOP 
SPECIAL 

SYSTEM PRICE 
Receiver.list $360 
Speakers.list $380 
Turntable .list $180 

total list $020 

E $729 

Your campus 
Music store §un §hop 

860 E. 13th 

Records, stereo equipment, 
service & sales 


