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University accused of sex bias

The federal government has asked the University
for written commitments to assure equality of op-
portunity for female employees.

The request was made in a letter to University
President Robert Clark from the U.S. Department of
Health, Education, and Welfare. HEW has responsibility
for assuring equality of opportunity under all federal
contracts at educational institutions. The University
currently has about $17 million in such contracts.

The letter was from Marlaina Kiner, director of
HEW's regional civil rights office in Seattle. She led a
HEW team which visited the University to conduct a
review on March 15 to 19 and March 22to 24.

“We have concluded that the University of Oregon is
not fulfilling its obligations and we must ask for your
written commitments to take appropriate corrective
action,”” Miss Kiner wrote.

“Without such commitments, we are unable to
certify the University of Oregon is a responsible con-
tractor and eligible for the award of government con-
tracts.”” She asked that the commitments be submitted
by June 1

On receipt of her letter, Clark said, “'I, personally,
would be surprised if in this or any other organization
one could not find incidents of discrimination, but if they
exist at the University they are not intentional, and
where they can be identified we will move with dispatch
to eliminate them."

The letter is part of a nationwide review of equality
of opportunity being made by HEW at colleges and
universities. The newsletter of the National Association
of State Universities and Land-Grant College reports
that “letters are being sent to presidents of every
educational institution identifiable as an actual or
potential holder of government contracts.”

This action follows the issuance of federal guidelines
in June, 1970, requiring employers to take affirmative
steps to recruit women, NASULGC reported.

Prior to the June order, institutions had been
devoting their major attention to eradication of

discrimination because of race. In her letter Miss Kiner
asked for a complete computer printout of all University
employes by name identified by race

“This material will be analyzed and a date will be
arranged for a follow-up compliance review to in
vestigate the University of Oregon’'s employment
practices as they relate to minority group persons,” she
wrote

During her March visits she received a printout of
all employees by name, but date concerning race was
incomplete because in former years it had been
University policy, under requirements of state law, not
to keep records according to race.

To gain the racial date requested by HEW it will be
necessary for the University to conduct a racial survey
of all employees, Ray Hawk, dean of administration,
explained. This means that information from personnel
files relative to discrimination must be provided hy
name to the federal government, he said.

On this subject the NASULGC newsletter wrote
“Questions have been raised by certain institutions as to
whether the federal agencies have the right to inspect
any personnel files they feel are pertinent to a case

“HEW contends that this right is explicit in any
government contract that the college or university signs,
and that the institutions are free to refuse any contract
with those terms they cannot abide, Further, HEW says
that prospective employees should be advised, prior to
employment, that their personnel records may be
subject to such inspection in order to fulfill the terms of a
federal contract.”

Miss Kiner wrote that the University's recruitment
practices for academic employees contributed to an
“underrepresentation of females.” Of a total of 2444
academic employees, 564 are females, she noted. The
University must ‘‘achieve a ratio of female employment
in academic positions at least equivalent to their
availability,” she wrote.

The University must also “improve’ the ration of
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female admissions to Ph. D. graduate programs which
provide employment opportunities, her letter said

NASULGC reports this has been a point of
disagreement with HEE by other institutions, and that
the issue has been submitted to HEW Secretary Elliot L.
Richardson

Wage discrepancies against females exist in some
academic areas, Miss Kiner reported. She requested the
achievement of salary equity in every job category
“This will necessitate an extensive analysis of em-
plovment records,” she wrote

To conduct such an analysis of individual personnel
records will require the appointment of a special faculty
committee to review faculty records, according to Dean
of Faculties Harry Alpert. He said such a committee
would be appointed immediately and would have to
devote a large amount of time to the task

In the academic area, Miss Kiner also noted
“segregation by sex in the men's and women's Physical
Education departments.’ She wrote: “The University
must establish that sex is a bona fide occupational
qualification for each job in the two departments.”

In the ranks of University Civil Service employees,
women “are in the majority in the ‘traditional’ lower
paying jobs," Miss Kiner wrote

Rules for employment of Civil Service employees
are established by Oregon law, which the University and
all other State agencies must follow, and classification of
positions and rates of pay are established by Civil
Service Law

“We are cognizant of the University of Oregon's
personnel procedures for classified employees under the
State of Oregon's rules and merit system law," Miss
Kiner wrote. ““However, this fact does not in any way
preclude or excuse the University from inquiring into
those procedures.”

A “'corrective action'' she requested was ‘to modify
job titles to a neuter gender'’ of such jobs as “‘wat-
chman' and “draftsman.”
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