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For 'Quality' Ducklings 
(Juality. nut <|ii;uUit\ lias been the cry 

of.everyone concerned with University ad- 
missions and enrollment since our school 
started it- sudden growth not many years 
ago. 

W ith next tail's initiation of a plan to 

limit enrollment, this cry necessarih has 
become more of a reality, but mainly to 

prospective, rather than to present. Univer- 

sity students. 
However, one group of students on the 

campus—the hard-working Greater Oregon 
committee—has recognized tly- cry as a 

guide to their efforts to attract to the cam- 

pus top high school graduates. 
And every student will soon be faced 

with the responsibility of recognizing it. 

During Duck Preview weekend. onlv two 

weeks away, each student living on the cam- 

pus will undoubtedly play a part in the 

University's "rushing" program for high 
school seniors. 

Is tlie Duck Preview committee s week- 
end schedule in keeping with this new by- 
word? Is it geared to let the students know 

wo arc socking quality in scueiars anu irau 

ers—and. more important, that wo have 

something at Oregon to offer them? 
Traditional! v. the w eek end show s the 

gavest possihlo sitit* of collegiate life, and 
unless a conscious effort is made to gi\c 
these stude'nts a view of the -.erious side, we 

will he selling them and ourselves short. 
The I hick Preview committee has pro-< 

vided a period for visitation of our I'niver- 

sity’s school and departments. Hut it i-> up 
to the li\ing organizations hosting the 
weekend guests to encourage their partici- 
pation in this and the orientation assembly 
as well as in the so-called “fun" side of their 

stay. 
And why couldn't each living organiza- 

tion of its own initiative specifically s.’t 

aside some hour or two of the weekend to 

answer informally the many questions we 

know these future Ducklings are anxious 
to ask? 

If we’re looking for such a characteristic 
in them, let's let some of our own "quality” 
show. (MM.) 

A Question of Style 
The editorial page of a university daily 

is hardly the place to expect such a~ the 
likes of the phenomenon of social- 
directed. ideation among high school in- 

dents occurs with the greate~t frequency 
among the more highly intellectualized de- 
viates and rejectees of the urban fringe." 
It sounds more like something from a de- 

partmental publication or an AAUP Bulle- 
tin commentary. And just what place it 
should have in even this type of periodical 
is the question raised by Robert Gordon in 
the Spring edition of the "Bulletin" of the 
American Association of University Pro- 
fessors. 

Gordon, assistant professor of English 
at the University of Oregon, brings out 

the “jargon" issue in a short story titled 
“A Question of Style.” The article's point, 
as characterized by Gordon, is "to attempt 
to throw a little light on a complex prob- 
lem — that of the relation of the indivi- 
duals to their professional language.” 

This relationship gets to be more than 

just complex at times, or perhaps that’s 

just the opinion of students who have been 

belabored with $64,000 sentence' in cla-s 
lectures. And this is not to mention the 
mountains of textbook material '(''which I 
have conveniently placed on reserve for 

you in the library”). 
Specifically. Gordon's -hurt story con- 

cerns the reaction of a sociology professor- 
author when he realizes some of the impli- 
cation' of the u-e of his jargon. The -o< i- 

ologist defends his jargon because “we’re 

-imply taking problems as seriously as 

they deserve to be taken; therefore w e use 

as far as possible the language of pure 
knowledge*— the language of -cience.” 

We're not against taking these problem- 
seriously — and we’re sure that Gordon 
isn’t either — but taking them too serious- 

ly can be more of a problem yet. And don't 
throw those "anti-intellectual” bricks at 

us; we just think that it's possible to be 
serious and precise AXI) clear, too. We 
realize that English departments ami uni- 

versity dailies aren't always shining exam- 

ples of this either, but when it comes to 

a question of style, we know what we pre- 
fer. (C.H.M.) 

— Letters to the Editor — 

Emerald Editor: 
Mr. Jack Marsh, in Tuesday’s 

Emerald, seems to have missed 
the point completely. There has 
been no attempt to force fra- 

ternities to accept undesirable, 
or undesired, members. The pro- 
posal that touched off this con- 

troversy, even if carried to its 
ultimate imaginable goal, could 
do no more than remove the 

illegal and morally unjust for- 

mal regulations that exclude 
men from state aided institu- 
tions on the basis of nationality, 
race, or religious conviction 

*- rather than on their personal 
abilities and character. 

As a Greek I would like to 

say that Mr. Alexander has a 

valid point. It is pure illusion 
to imagine that any fraternity 
member has complete freedom 

of choice of associates. Preju- 
diced discrimination will prob- 
ably exist in fraternities as long 
as there are social pressures 

and the competitive need to 
maintain membership. But over 

and above this his much abused 
point remains—some nationals, 
in constitutionally restricting 
certain groups from mem- 

bership, interfere unduly land 

illegally) with the rights of lo- 
cal members to choose their 
own associates. In other words, 
if a house wants to pledge a 

real ‘top man’ and he happens, 
incidentally, to be a Negro, he 
is automatically rejected be- 
cause of national policy, with- 
out regard of the rnen who will 
be associating with him. Is this 
freedom of association ? 

The aim is to remove, through 
legal and democratic channels, 
an obstruction to human free- 
dom, not to legislate such a 

block, or to force minorities in 
where they are not wanted. 

Gerry Brown 
Sophomore in 

Psychology 

Emerald Editor: 
In Wednesday's Emerald Mr. 

Alexander points out four con- 

ditions regarding pledging non- 

caucasians which he neglected 
to establish before. He then 
asks, in face of a national regu- 
lation against non-caucasians, 
if the brothers can choose their 
own associates. 

Yes, they can most freely 
associate with them anywhere 
and everywhere except within 
their chapter house. They can- 

not, however, pledge or initiate 
into their fraternity this out- 
side associate. 

Mr. Alexander also assumes, 
for debate sake, that charter 
members wish to pledge this 
non-eaucasian rushee. In this 
event, the charter members 
made a very bad mistake in 

affiliating with a national or- 

ganization with a discrimina- 

tory clause. They should have at 

(Continued on page 3) 
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Swan Song 

Greatest Service of AWS 
Rests in Political Power 

By SWI VAHKV 
Kmeridd \ssoriate Kdltor 

"... you have- to have a serv- 

.ice" to unite an organisation, 
stated Dean of Women Gold t 

Wickham at a KWAX radio 
pane] thin week, referring to the 
purpose of Associated Women s 

students. 
The next time I see her. I'm 

going to ask Dean Wickham 
what could be a greater service 

to the women on this < ampin 
than to revise and re-evaluate 
the uni eat is tic rule, which gov- 
ern t ie women in <>.,r freshmen 
dorn itorics ? 

And, once this was done, AWS 
could continue to serve the 
women in particular, and the 
campus In general, by acting a- 

a sounding board for student 
demands, and a legislative body 
to formulate women's rule; 

Compared to its former pur- 
pose of raising money Tor schol- 

arships, this new serviee would 
lie a much greater contribution 
to the campus. 

Granted: the raising of money 
for scholarships is a v>-iy worth 
while service. So is the public 
relations work that AWS car- 

ries on extensively, both on and 
off the campus. 

But the greatest thing that 
AWS could do would he to give 
women a voice in the formula- 
tion of their rules. This, in my 
opinion, would put. some real 
meaning into AWS, and give 
the women students a feeling of 
real responsibility. 

If AWS is looking for worth- 
while projects, it needn't look 
further than those almost 
archaic dorm rules, which, ac- 

cording to reports from AWS 
President Sue Walcott, are out 
of line with the rest of the na- 

tion. 
Another comment by Dean 

Wickham during that same 

radio discussion concerned the 
regularity with which these de- 
mands for more responsibility 
come up. She commented that 
this issue is a “tempest in a tea- 
pot that we always have spring 
term.” 

Perhaps I’m lieing extremely 
illogical, hut I shonld imagine 
that ih this same issue comes 

up every year, the administra- 
tion, Dean Wickham in particu- 
lar, ought to become a little 
concerned about it, and not pass 

il off us a lot of smoke an<i no 

flrr. 
If this issue MmfH up every 

prtng term, as Dean Wickham 
stilted it does, it is easy to un- 

derstand why there* is apathy 
on the part of women to change 
the rules. These demands have 
come up. and then been rejec ted 
hy the Dean so often, and with 
m h regularity, that most wom- 

en have Just given up. 
A typical comment I have 

overheard from many of the 
women in the freshman dining 
halls has been. "What's the wo- 

of writing all those stones In 
the Kmerald. They’ll never get 
anywhere. It's been tried too 

many times before." 
During tin* same discussion, 

Joyce Hpillmnn, counselor from 
Susan Campbell Mall, cited the 

apathy toward the- problem on 

the part of the women students. 
She stated that the real prob- 
lem Is to determine the source 

of women's rules, see that the 
women are made aware of these 
.sources, and that they know the 
rerourcea available to change 
them. 

The "Handbook for Dormitory 
Women" distributed to all fresh- 
men upon entering the dorms, 
is metieoIons In its description 
of every facet of rules and regu- 
lations. It doesn't have one word 
in if, however, stating whe 
makes the rules, or the pro- 
cedure to follow in order to 
have them changed. 

The only provisions even bor- 

dering on this procedure are: 

"If any question arises to which 
you cannot find an answer after 
a diligent search, consult your 
housemother or counselor. These 
women are part of the.staff of 
the Dean of Women; part of 
tneir responsibility is to carry 
out the University regulations. 
The life and activities of women 

students outside the classroom 
at the University of Oregon are 

under the guidance of the Dean 
of women." 

There's a lot In that para- 
graph. 

first of all: if you’ve got a 

question, consult your house, 
mother or counselor, both of 
whom are paid hy the Univer- 
sity to carry out the Univer- 
sity’s rules. Ilovv sympathetic 
an ear do you think they will 

(Continual on page seven) 


