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; Mid-term Reports Available to Frosh Freshmen Elect |Oregana Pictures Sold This Week [
Freshmen men who live off tors note the progress of the | . o | Glossy prints which appeared | A few photos from the 1053 *fn
campus and who submitted mid-|student on the cards and vre- B°°th WIfh MCll'gII'I in last year's Oregana are on | yearbook will be sold, as well as
term progress cards may pick up | turn them to the student affairs Beion  Bootlhs . was: - elssted | HUe 'l:llll}‘l.h m:mrrlIn}:tlnnhi.ﬂn'“ll . lllf'!f" from last year's Oregana. h
the cards this week at the office | office. ‘ sedeiiens' ¢b the PibaRaiai ol Snyder, chairman o r‘-B“'m‘ Pictures will be listed under
' of student affairs, according to| Cards for freshman men liv-| l" : o | PSRRI activities, with photos of stu- -
: Bradford Blaine, counselor for|ing on campus have been given| ‘ednesday with 1535 number |  Photos will be sold from 9 to|gents in living organizations be-
— to the dormitory counselors. [ one votes, 15 over the quota |12 am. and 2 to & p.m. tu(lay:mK listed under the names of the 5
Sinen. Ailsd out - the: cdrdd] “Fraternities are welcome to| necessary for election, He was ti‘" the cloak room on the '“m"ih & .
o et o contact the counselors and exam-| not elected on the tenth ballot floor of the Student Union, ouses, .k
earlier this term for distribution | jne the cards of their pledges,” | transfer as reported in the Em- The pictures will pe priced | ;
to their instructors. The instruc-!Blaine reported. ‘ erald. from 10 to 50 cents a piece, | Patronize Emerald Advertisers . B
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_, randtather never had it this goo E
h I/ 5
\J
“ {, -
R : ;
% Most today work only two-thirds as many hours as their /1 l
grandfather did. Yet they earn at least three times us much each day.
s - -
If, for example, your grandtather had been on 4 :
Union Oil’s payroll in 1890, he'd have put in an average week of at least ,'
60 hours. For which he'd have received about $2.25 a day. f' R
If —for comparison — you had been with us last year, i

you'd have averaged $2.25 also. But for an hour’s work, not a day's!

And you'd have worked only 40 hours a week.

How can Union Oil, or any company, pay more money for less

time on the job? Because new and better tools and engineering have radically
increased @ man's capacity to produce as they shortened his work weck.

For every worker at Union Oil there is now available an average of

$77,000 worth of these improved tools — trucks, pipelines, wells, relineries, 3
This gives each employee 340% more to work with than in 1890. o
For the most part these tools have been purchased with money the ‘
shur:e}wuerwuers have pfou'ed back into the business out of profits, :
Who profits from profits? Everyone does! That's why :
you "get so much more out of life than your grandfather did. E,
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This is one of a series by-the-people of Union Oil to-explain how business functions. Your comments are /
invited. Write: The President; Union Oil Company, Union Oil Building, Los Angeles 17, California. a




